BOARD OF SUPERVISORS
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305 E. WALNUT STREET

P. O. BOX 23600
GREEN BAY, WISCONSIN 54305-3600 HUMAN SERVICES COMMITTEE
PHONE (920} 448-4015  FAX (920) 44B-6221 Enk Hoyer, Chair

Patrick Evans, Vice Chair
Joan Brusky, Thomas De Wane, Aaron Linssen

HUMAN SERVICES COMMITTEE
Wednesday, May 22, 2019
6:00 pm
Room 200, Narthern Building
305 E, Walnut Street, Green Bay

NOTICE IS HEREBY GIVEN THAT THE COMMITTEE MAY TAKE ACTION
ON ANY ITEM LISTED ON THE AGENDA

i Call Meeting to Order.
Il. Approve/Modify Agenda.
. Approve/Modify Minutes of April 24, 2019.

Comments from the Public

1. Review Minutes of:
a. Aging & Disability Resource Center of Brown County (March 28, 2019).
b. Children With Disabilities Education Board (April 16, 2019).
b. Human Services Board (March 14, 2019).

Communications

2. Communication from Supervisor Ballard re: For the Brown County Board of Health to cease
sharing demographic and personal information of residents with drug companies and aother
third parties for the purpose of sending out notifications of missed vaccinations. Instead, this
essential educational program should be operated in-house and a budget adjustment of $2,500
would be needed. Doing this in-house is consistent with other health departments in the state;
allows the program to continue at a low cost; and respects the privacy rights of the citizenry.
Maotion at April meeting: To hold for 30 days.

3 Communication from Supervisors Hoyer and Borchardt re: Draft a resolution acknowledging
that September is National Suicide Prevention month. Mation at April meeting: To have Chair
Hoyer work with Corp Counsel te bring back a resolution to be voted on.

Administration Report
4, CIP Update.

Wind Turbine Update
S. Receive new information — Standing Item.



Resolutions and Ordinances

6.

U

Resolution Tentatively Approving Levy for CDEB Budget, Including Syble Hopp School, for Fiscal
Year 07-01-2019 to 06-30-2020.

Resolution Regarding Table of Organization Change for the Health and Human Services
Department — Community Services Division ACDA Counselor Position.

Health & Human Services Department

8.

9.

10.
11.
12,
13,
14,
15.

16.

Budget Adjustment Request (19-037): Any increase in expenses with an offsetting increase in
revenue.
Budget Adjustment Request (19-038): Any increase in expenses with an offsetting increase in
revenue.
Executive Director’s Report.
Finance Report for Community Treatment Center and Community Services.
NeighborWorks Lease Agreement for Visitation Facility.
Approval of Change Order for Concord Group in the Amount of $61,052 (DRAFT).
Approval of Change Order for Venture Architects in the amount of $172,788 (DRAFT).
Statistical Reports.
a. Monthly CTC Data.
i. Bay Haven Crisis Diversion.
ii. Nicolet Psychiatric Center.
iii. Bayshare Village (Nursing Home)
iv. CTC Double Shifts.
b. Child Protection — Child Abuse/Neglect Report.
c. Monthly Contract Update.
Request for New Non-Continuous and Contract Providers and New Provider Contracts.

Aging & Disability Resource Center — No items.
Veterans Services - No items.

Other
17.
18.
19.

Audit of bills.
Such other Matters as Authorized by Law.
Adjourn.

Erik Hoyer, Chair

Notice is hereby given that action by Commitiee may be taken on any of the items which are described or listed in this agenda.
Please take notice that it is possible additional members of the Board of Supervisors may attend this meeting, resulting in a majority
or quorum of the Board of Supervisors, This may constitute a meeting of the Board of Supervisors for purposes of discussion and
information gathering relative to this agenda.



PROCEEDINGS OF THE BROWN COUNTY
HUMAN SERVICES COMMITTEE

Pursuant to Section 19.84 Wis. Stats., a regular meeting of the Brown County Human Services Committee
was held on Wednesday, April 24, 2019 in Room 200 of the Northern Building, 305 E. Walnut Street, Green

Bay, WI.
Present: Chair Hoyer, Supervisor Evans, Supervisor Brusky, Supervisor Linssen,
Excused: Supervisor De Wane

Also Present: Supervisor Borchardt, Supervisor Ballard, Community Treatment Center Administrator Ed

Sommers, Director of Administration Chad Weininger, Samantha Behling, Health and Human
Services Director Erik Pritzl, Community Services Administrator Jenny Hoffman, Finance
Manager Eric Johnson, Public Health Officer Anna Destree, CVSO Joe Aulik, other interested
parties.

I. Call Meeting to Order.

The meeting was called to order by Chair Hoyer at 6:00 pm.

Il. Approve/Modify Agenda.

Motion made by Supervisor Brusky, seconded by Supervisor Evans to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Ill. Approve/Modify Minutes of March 27, 2019.

Motion made by Supervisor Brusky, seconded by Supervisor Evans to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Comments from the Public - None.

1.

Review Minutes of:
a. Children with Disabilities Education Board {March 19, 2019)

Motion made by Supervisor Brusky, seconded by Supervisor Linssen to receive and place on file.
Vote taken. MOTION CARRIED UNANIMOUSLY

b. Criminal Justice Coordinating Board (April 9, 2019).

Motion made by Supervisor Linssen, seconded by Supervisor Brusky to receive and place on file.
Vote taken. MOTION CARRIED UNANIMOUSLY

Communications

2.

Communication from Supervisor Ballard re: For the Brown County Board of Health to cease

sharing demographic and personal information of residents with drug companies and other third

parties for the purpose of sending out notifications of missed vaccinations. Instead, this essential
educational program should be operated in-house and a budget adjustment of $2,500 would be

needed. Doing this in-house is consistent with other health departments in the state; allows the

program to continue at a low cost; and respects the privacy rights of the citizenry. Motion at

February meeting: To hold 30 days to receive additional information from the Health Department;

Motion at March meeting: To hold for one month., / / /



Chair Hoyer noted that Supervisor Ballard would not be in attendance at this meeting but he did
speak with him and he was comfortable with them holding the discussion and coming to some
closure anyways.

Health and Human Services Director Erik Pritzl along with Public Health Officer Anna Destree came
up to speak on this matter. Destree noted that the key piece in this was understanding what it is
exactly that Pfizer gets. What they learned when speaking with Pfizer was that they are the only
vaccine manufacturer that produces the CDC recommended pneumococcal vaccine. The CDC
recommends 4 doses of this vaccine before age 2. This is just one of the many vaccines that are
recommended for children. They happen to be the only one that supplies pneumaococcal.

Chair Hoyer asked if they continue on with this process beyond the second year in terms of keeping
people on track.

Destree noted that they run their benchmarks and this is when they provide anyone who is late or
may need the vaccination a reminder notice. At that time they send the non-identifiable HIPAA
compliant data to Pfizer. This transfer meets the Department of Defense standards for data life cycle
and utilizes SSAE 16, HIPAA and other internal and external audits to ensure all procedures are
functioning securely. It is destroyed after 7 days as well.

Hoyer asked how long into a child’s life this process goes on for.
Destree replied that it goes on throughout the entirety of childhood dependent upon the vaccine.

Hoyer wondered, even though Pfizer has a vested interest in the first few years that they still
participate throughout childhood.

Destree noted that this is the case. She spoke to the fact that Pfizer doesn’t come out and say why
they are doing this. It is mainly to increase vaccination rates in the community and U.S. as a whole
which is especially important now because vaccination rates should be high so there aren’t large
populations that aren’t vaccinated. Programs like this help in increasing benchmark rates and this is
an important concept at a time when there are communities being broken down due to lack of
vaccination repercussions,

Hoyer wished to know where the standards for vaccinations are identified.
Destree said this was a national concept laid out in APEC.

Linssen wanted to know more about the destruction of data after 7 days and where this was listed
in writing.

Destree provided him with a document from Pfizer.

Pritzl spoke to a marketing question that was brought up in the last meeting and how it relates and
ties back into Brown County Public Health. They learned of a couple ways that it does so. One being
the caller ID number is the direct number that is utilized to make immunization appointments and
they are looking at redesigning postcards which would have a return address made out to Public
Health as well.

Linssen could not find where it is listed that the data is destroyed after 7 days on the document
provided by Destree.



Destree informed him that if that piece wasn’t on there then she could get him that in writing.

Linssen responded that this was the part that he thought Supervisor Ballard was most concerned
about and he was as well. It's not who is sending out the notices but what is happening with the
data. He understood that they are protecting it from other parties but that doesn’t necessarily mean
they are protecting it from themselves. He would like to know more about what they do with that
data, how long they keep it and what is all provided to them. He wanted to know if Pfizer has, as a
written policy, that it destroys the data they receive within 7 days and he would like to see that
policy in writing, if one exists.

Destree stated that she would ask for this in writing.

Linssen wanted to keep this matter on the agenda for the next meeting to be able to see that
particular issue specifically.

Motion made by Supervisor Linssen, seconded by Supervisor Brusky to hold for 30 days. Vote
taken. MOTION CARRIED UNANIMOUSLY

3. Communication from Supervisors Hoyer and Borchardt re: Draft a resolution acknowledging that
September is National Suicide Prevention month. Referred from April County Board.

Hoyer spoke to the fact that this was a nationwide recognition and noted the fact that the Mental
Health Subcommittee is advising them to go forward and do that recognition as a County. He
thought this was something worth doing and recognizing as a community and he expected the City
of Green Bay to participate as well. He did have a number of sample resolutions that he could work
with Corp Counsel on to be able to get them back next month.

Supervisor Evans supported the fact that they have a National Suicide Prevention month, the
question that he had was the fact that it already was recognized nationally and acknowledged as a
specific month on the calendar on a national level but wondered if it was necessary to drafta
resolution to recognize it on a County level then. He appreciated the fact that it is recognized
nationally and wanting to have people recognize it further but he was perplexed as to the necessity
of drafting a resolution for it. He likened it to National Child Abuse Prevention month and not
drafting a resolution for this as a County, something that was dear to his heart.

Hoyer thought this was the advisement of the Mental Health Subcommittee and this is not
something they have done in the past, so it is worthwhile to acknowledge it and to start a discussion
of their role in this and the importance of mental health. Not that any other topic is any less
important, he reiterated.

Motion made by Supervisor Linssen, seconded by Supervisor Brusky to have Chair Hoyer work
with Corp Counsel to bring back a resolution to be voted on. Vote taken. MOTION CARRIED
UNANIMOUSLY

Wind Turbine Update
4, Receive new information - Standing Item.

Motion made by Supervisor Evans, seconded by Supervisor Linssen to receive and place on file,
Vote taken. MOTION CARRIED UNANIMOUSLY

Resalutions and Ordinances
5. Resolution Amending Membership of Criminal Justice Coordinating Board.




Motion made by Supervisor Linssen, seconded by Supervisor Brusky to approve. No Vote taken

Linssen was curious as to where the changes came from, he wondered if they come from Hoyer or
from another entity.

Hovyer asked Brusky, since she is on Criminal Justice Coordinating Board (CJCB), if this was a
recommendation of the committee or from somewhere else. He wondered if this was an issue of
quorum or an issue of participants.

Supervisor Brusky replied that there were some people on the CICB that were no longer appropriate
and there were some that were missed. Therefore, it has been a sort of fluid membership and some
were not designated that they could have a designee. There were quite a few of them that didn’t
need to have a special advocate but they could have a designee for that spot.

Director of Administration Weininger added that some of them were clean ups, for example there
was no Chief Deputy Judge any longer and these were mostly recommendations from Corp Counsel
and the Committee. More of a housekeeping matter rather than a changing of substance.

Linssen wanted to know what the changing of “Citizen Representative No. 1” to “Human Services
Advocate” actually meant. He waondered if this was a specific title or semething else entirely. This
was a change under number 11 in this agenda packet, respectively.

Weininger said that he works with Corp Counsel on the fiscal items but he did not know the detail
on this one specifically.

Linssen was curious as to what Human Services Advocate would be defined as. He wanted to know if
there was a need to have that specific distinction or could they just nominate someone that is from
an agency or provider.

Brusky replied there was a motion made at the meeting and it carried.

A discussion ensued regarding the definition of what everyone thought a Human Services Advocate
was and how to define it.

Pritzl thought that they were talking about adding a Human Services Provider.
Weininger asked the committee if that would fit better.

Motion made by Supervisor Linssen to amend the resojution to read “Human Services Provider”
and to strike the word advocate. No Vote Taken

Pritzl checked the meeting minutes from the meeting for possible clarification because he did recall
a discussion on this. He noted that at the CJCB meeting there was a motion made by District
Attorney Lasee seconded by Supervisor Buckley was to require 1 member of the committee to be of
a human services advocacy or group within Brown County.

Linssen thought he understood what they were going for. He suggested that they make it indicate
that the Human Services Advocate be of the Human Services profession rather than justan
individual who has concerns in that area. 8rusky read a passage from the minutes of the meeting
that read, “Family Services Rep/Vice President Angela Steuck voiced that she would love the
opportunity to become an official member as well. She points out that Family Services is the largest
human service organization here in the community and they do a lot of reentry and criminal justice
related programs.”



Linssen wondered if they needed a Human Services Advocate at all because it could fall under
Citizen Representative anyways unless it would be valuable to have someone who has a vested
interest elsewhere.

Weininger thought the goal was to have someone who has experience in advocacy because they are
trying to defining it to be more than just a citizen. This, in essence being a resolution, defines who
sits on the committee.

Linssen wondered if this went to Public Safety at all.

Brusky noted that the minutes go to both Human Services and Public Safety. She highlighted
another passage from the meeting reading, “Judge Atkinson questioned whether there was a need
to add Family Services Vice President because at some point there are too many members on the
committee. Srenasky suggested that the Department of Family Services can attend this meeting as a
non-committee member at any time due to the meeting being open publicly. Brusky suggested it be
a citizen member. Lasee agreed and added that one of the citizen members be required to be of a
human service advocacy or group within Brown County so that they have actual representation from
one of those organizations.”

Hoyer asked if there were currently 4 citizen members and who elects those members.
Brusky said that there were and this was the 5t

To Weininger’s understanding, the Presiding Judge makes the call on committee members.
Brusky thought it was County Executive Streckenbach who did the appointing.

It was hard for Weininger to speak on this because he did mainly fiscal things with this and Corp
Counsel is more of the expert so Weininger will speak with him and get some of the answers to this
matter.

Hoyer wondered if they should forward this, as is, to Public Safety Committee so they could do a bit
more research on the topic in the meantime.

Weininger stated that he would be at the Public Safety meeting and he would bring up if this should
be an advocate or something else and by the time County Board comes around it can be addressed
maore.

Brusky noted that Family Services wanted to be a member and this would make the committee too
large perhaps and this would potentially make the committee too large, then it was suggested that it
be one of the citizen members.

Linssen asked if this would be a conflict issue with something like this being a required appointment
to this type of committee as opposed to a non- voting member. This would be his biggest concern
regarding whether they should be voting members. He would understand why they would want to
be on this committee because it controls a lot of direction that they then apply for contracts from.
He knows that they were not particularly pleased with some of the funding they lost from this area.

Weininger didn’t believe so because it is advisory and not controlling any funds or doliars but he
would have to research it to be certain.



Motion made by Supervisor Linssen to amend the resolution strike the word “advocate” and leave
it as “Citizen Representative No. 1,” just as it was before it was changed. No Second; No Vote
taken; Motion Failed.

Evans would like to take this item and send it back to the Criminal Justice Coordinating Board so
they can define what they are actually looking for and then they can send it back to this committee
and Public Safety.

Mation made by Supervisor Evans, secanded by Supervisor Brusky to send this back to CICB so
they can define exactly what they want. Vote taken. MOTION CARRIED UNANIMOUSLY

6. 2018 Balanced Budget Adjustment.

Weininger stated for the first time in a long time all the departments that the committee oversees
finished in the good so he thanked everyone. The only reason this is before them is because there is
a pension adjustment, or an accounting adjustment for the CTC. Overall, the County did very well in
2018 and the fund balance increased by roughly $3 million but this didn’t included the offset of the
GDP which basically puts this back at $0.

Motion made by Supervisor Linssen, seconded by Supervisor Brusky to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Veterans
7. Resolution re: Table of Organization Change Veterans’ Services Department Add/Delete Positions
and Adjust and Fully Fund Salary.

CVSO Joe Aulik asked if anyone had any questions on this.
Evans asked if anyone would be laid off because of the deletions and such.

Aulik said that the current employee in that position is going to step down but continue to
volunteer, she is a veteran herself and she is having difficulty in that position because it is stressful,

Evans wondered if there was a structural deficit to address noting the $32,000-$33,000.

Aulik said that this was a two piece item. Part of it was due to his salary because of what he was
hired at and the other piece is hiring the FTE. Aulik noted a savings in his office due to employees
not taking insurance.

Weininger emphasized an office like this can’t be short staffed for very long and the position needed
to be filled. What he is really asking for here was the correction of the splitting of a full time position
into 2 part time positions before the departure of CVSO Polus. Aulik reviewed this and thought that
putting these part time positions back together would be the best thing for the County. The money
that was originally saved was reallocated somewhere else and now he's asking for it to be put back
in. Weininger would suggest taking this out of a contingency fund because it is not a substantial
amount. They would just have to find funds in 2020 to make up the shortfall.

Evans asked if the salary that Aulik receives is $15,000 more than Polus’ was.

Weininger said that is the case,

Il



Evans understands the market and didn’t mean any offense to him for negotiating his salary. He
found it interesting though that Mr. Polus worked there for many years, and he was greatly
respected throughout the County, yet someone can come in and make $14,000 a year more than
their predecessor. He questioned if this really showed appreciation to employees that have worked
for the County for long periods of time, by having their replacements receive notable pay increases.
He understood why employees come to the County Board meeting upset with happenings such as
this and want to go other places. He stated it is what it is but he was venting the process or the
market, so to speak.

Weininger talked about approving the class and comp for 2019 and there is some flexibility there
due to this but highlighted that Supervisor Evans is correct in the fact that this has been an issue for
finance directors. He talked about an individual leaving that knew the system better than anyone.
They brought someone else in and paid them $10,000-$20,000 more while the previous one
transferred to a different department which was really the only way to make advancement. The
County Board now has allowed for flexibility through the class and comp and they will be addressing
that throughout 2019 and in the future. They still have to operate through parameters and the
prablem is, often to get a qualified person the higher market rate is the only way to do so.

Linssen thought that they were supposed to go to the County Board before they hire someone for
more money than they budgeted for it.

Weininger said that this was approved but there was no fiscal attached to it but the appointment
was approved.

Linssen explained that his concern is that someane came in and takes a job based on salary that
Administration negotiated with him that is outside of the budget range that they set previously.
Now this individual has to come to them to amend the budget because of the salary that he
negotiated. If they were to not allow the budget to be changed this person is out money to no fault
of their own.

Weininger highlighted that there was transition in HR and they generally would have caught that
and done a fiscal right on the approval letter but this was not done.

Linssen replied that someone had to know what the salary range was to make him offers.
Weininger responded that it was HR and they would normally catch that it was over what is
normally budgeted but this did not happen unfortunately and it did not come to Administration
level. Now with the way HR is set up, this should not happen. He is saying this was an issue but it is

fixed now.

Linssen emphasized that he was not happy with this and it is unfair to the peaple that are being
hired to do things like this.

Weininger said there would have been a letter and there would have been a fiscal attached to it
with the salary an it. So, technically this was approved and this follows the normal process.

Linssen didn’t recall seeing a letter with a salary attached.
Weininger said it is usually in the appointment but he would go back and lock at this.
Linssen was concerned with how it is getting to the point where budget adjustments are needed.

Hoyer wanted to clarify that Weininger is saying that this will not happen again. , , }



Motion made by Supervisor Linssen, seconded by Supervisor Brusky to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Health & Human Services Department

10.

11.

Budget Adjustment Request (18-150): Any increase in expenses with an offsetting increase in
revenue.

Hoyer stated that this was the State reimbursing the County for CTC stuff.

Finance Manager Eric Johnson spoke to the fact that the budget adjustment was governed by the
opportunity to return funds by the balance amounts that had been transferred to the CTC in 2015.
The funds can be returned to community services to help the challenges in the shortfall area. There
were significant additional revenues in the budget for the CTC to cover this transfer. Which was
specifically transfer of funds related to covering the portion of certain administrative wages that had
never been charged to CTC. This was the first year they had realized this.

Motion made by Supervisor Evans, seconded by Supervisor Brusky to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Resolution re: Table of Organization Change for the Health and Human Services Department -
Community Services Division — Deletion and Addition of Youth Support Specialist Position.

Motion made by Supervisor Evans, seconded by Supervisor Linssen to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Pritzl talked about rather than having less than full time positions and weekend positions they
combined these into a full time position to make hiring easier.

Resolution re: Table of Organization Change for the Health and Human Services Department —
Community Treatment Center Division — Addition and Deletion of Positions.

Supervisor Evans asked if this was the one they had talked about for some time.

Pritz! said that it was and that they are looking at making certain positions fit the market better.
Hoyer asked if a full time person is easier to find than a part time.

Pritzl said that in general that is the case.

Hoyer then wondered if the .8 position would have been benefit eligible to avoid the loss of maney.
Prizl noted that it would have been a prorated allocation. This way the position is actually full time.
Brusky wondered if there would be any consequence stemming from the vacant .2 RN position.
Pritzl said that they can cover that positions responsibility with their existing staff.

Motion made by Supervisor Evans, seconded by Supervisor Linssen to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Executive Director’s Report.



Pritzl highlighted the fact that the process continues for evaluating Secure Residential Care Centers
for Children and youth, information about which is contained in the agenda packet. They are down
to around 5 Counties actively participating in this process. Brown County would be number 6. These
Counties often look to serve the children of their county and not those statewide. They are mainly
working in their own counties respectively. They are continuing to evaluate this and they have some
estimates on square footage and the grant committee is meeting now so this is established and they
have to release the RFP for this as well and when this comes up this will give them more of an idea
of what to prepare for. They are moving along in the Criminal Justice area as well and they are
actively planning to take new intakes for report center functions starting May 1%, June 30" will be
the last day of Family Services input on this and they have met with Family Services consistent with
the process to make this as smooth as possible for all participants. They are working on staff needs
for this area as well and they have staff ready to start.

Hovyer asked if the contract in payment covers the shift.

Pritzl said this had all been taken care of. He talked about Supervisor Brusky going with them to
“Human Services Day at the Capital” where legislators heard all about different areas. Some of these
documents are attached in the packet as well. He also added information regarding the Crisis
Assessment Center and what they are still looking at in planning. They worked with architechts
regarding square footage and prices.

Evans asked about the statement “medical clearance for adult admissions to facilities has varied
between 63% and 90% in 2019” and wondered what exactly that meant.

Pritzl stated that GBPD tracks admissions very well and they are looking at admissions that require a
medical clearance. Depending on facility you can see some variations. A facility could be Bellin,
Winnebago, Willow Creek or CTC. it depends on the person reporting and what their needs are. This
tells that there isn't a high number but a lot of variables involved. Emergency retentions continue to
trend down, which is not a pattern seen in many Counties.

Brusky asked about staffing retention.

Pritzl noted that he is hearing that they are able to attract staff and have a lot of qualified
applicants. They do have a lot of new staff, in places such as Child Welfare. It is a little hard to tell

because a lot of employees are new.

Brusky wondered if longer employed staff are tending to leave. Or are they staying in the hope of
higher salaries.

Pritzl emphasized that they haven’t surveyed staff about intent to leave so it would be difficult to
say.

Brusky spoke of the meeting in May when they talked about long term staff leaving.

Pritz! couldn’t recall but he said that when they have open paositions, they have had staff express
interest in filling them.

Hoyer asked if there was turnover at the supervisory level.
Pritzl said that they added a new supervisor but otherwise not.

Motion made by Supervisor Linssen, seconded by Supervisor Brusky to receive and place on file.
Vote taken. MOTION CARRIED UNANIMOUSLY / } /




12.

13,

14,

Other
15,

16.

17.

Financial Report for Community Treatment Center and Community Services.

Motion made by Supervisor Brusky, seconded by Supervisor Evans to receive and place on file,
Vote taken. MOTION CARRIED UNANIMOUSLY

Statistical Reports.
a. Monthly CTC Data.
i. Bay Haven Crisis Diversion.
il. Nicolet Psychiatric Center.
iii. CTC Double Shifts,
b. Child Protection - Child Abuse/Neglect Report.
c. Monthly Contract Update.

Motion made by Supervisor Linssen, seconded by Supervisor Evans to suspend the rules to take
Items 13 ai., aii., aiii., b & c together. Vote taken. MOTION CARRIED UNANIMOUSLY

Motion made by Supervisor Linssen, seconded by Supervisor Brusky to receive and place on file
Items 13 ai,, aii., aiii., b & c. Vote taken. MOTION CARRIED UNANIMOUSLY

Request for New Non-Continuous and Contract Providers and New Provider Contracts.
Aging & Disability Resource Center; Syble Hopp — No items.

Motion made by Supervisor Evans, seconded by Supervisor Brusky to approve. Vote taken.
MOTION CARRIED UNANIMOUSLY

Audit of bills.

Motion made by Supervisor Brusky, seconded by Supervisor Evans to acknowledge receipt of the

bills. Vote taken. MOTION CARRIED UNANIMOUSLY

Such other Matters as Authorized by Law. None.

Adjourn.

Motion made by Supervisor Brusky, seconded by Supervisor Evans to adjourn at 6:58 pm. Vote
taken. MOTION CARRIED UNANIMOUSLY

Respectfully submitted,

Cayden S. Lasecki
Administrative Assistant



PROCEEDINGS OF THE AGING & DISABILITY RESOURCE CENTER OF BROWN COUNTY BOARD MEETING
March 28, 2019

PRESENT: Patricia Finder-Stone, Bev Bartlett, Deborah Lundberg, Mary Johnson, Linda Mamrosh, Randy
Johnson, Tom Smith, Sam Warpinski, Eileen Littig, Dennis Rader, Megan Borchardt

EXCUSED: Arlie Doxtater, Mary Derginer, Amy Payne
ABSENT:

ALSO PRESENT: Laurie Ropson, Devon Christianson, Kristin Willems, Kimberly Gould, Holly Kinnard,
Allyson Crass, Denise Misovec

The meeting was called to order by Chairperson Finder-Stone at 8:30 a.m.
PLEDGE OF ALLEGIANCE:
INTRODUCTIONS:

ADOPTIONS OF AGENDA:
Ms. Johnson/Ms. Lundberg moved to adopt the amended agenda. MOTION CARRIED.

APPROVAL OF MINUTES OF REGULAR MEETING OF FEBRUARY 28, 2019:
Mr. Smith/Mr. Warpinski moved to approve the minutes for the February 28, 2019 Meeting. MOTION
CARRIED.

COMMENTS FROM THE PUBLIC: None
FINANCE REPORT:

REVIEW AND APPROVAL OF FEBRUARY 2019 FINANCE REPORT:
Ms. Bowers referred to the February, 2019 Financial Highlights and ADRC Summary Report to demonstrate
the expenses and revenues for February 2019,

Ms. Johnson/Supervisor Borchardt moved to approve February, 2019 Financial Highlights, ADRC Summary.,
MOTION CARRIED.

REVIEW AND APPROVAL OF NET ASSET REPORT FOR 2018:
Ms. Bowers referred to the net asset report for 2018.
* MA claiming dollars came in below budget
» There was an unanticipated increase in funding for ADRC side, Nursing Home Relocation, Dementia
Care Specialist than budgeted
e Budgeted for 135,000 meals, served 136,119 in 2018
* 2018 experienced greater expenses than revenues as the ADRC planned for and was required to use Net
Assets that included the transportation trust transferred to Brown County Planning and also for HVAC
project for 331 S. Adams.

e In2018 the ADRC generated greater revenues than expected to cover more than the anticipated expense
deficit.

Ms. Bowers again referred to the preliminary 2018 net asset report to explain each category of ADRC net
assets.
Ms. Christianson reviewed the Net Asset policy. I a/



Mr. Rader/Ms. Littig moved to approve the 2018 Net Asset Report. MOTION CARRIED.

EXECUTIVE & FINANCE COMMITTEE REPORT:

Ms. Finder-Stone reviewed the draft minutes from the March 12, 2019 Executive & Finance Committee
meeting regarding the complaint of the ADRC’s discontinuation of the Bingo programming. The Executive &
Finance Committee recommends that the ADRC Board of Directors uphold the ADRC’s decision to discontinue
the Bingo program. Ms. Littig and Mr. Rader said they felt that the staff was very respectful in their handling of
issues from the Bingo program and compliment staff for taking the high ground against bullying. Mr. Johnson
believes the board’s role; in addition to making sure that ADRC customers receive quality service in a
respectful way, is also to support and protect ADRC staff from bullying. Mr. Johnson shared that this issue
comes down to bullying issue and not the value of the Bingo program. Ms. Bartlett referred to the ADRC Code
of Conduct and supports the decision the ADRC made to support that document. Additional conversation
ensued.

Mr. Johnson/Mr. Smith moved to uphold the ADRC decision to discontinue the BINGO programming,.
MOTION CARRIED.

Ms. Littig/Ms. Bartlett moved to approve ADRC written response to customers that brought forward the
complaint regarding the discontinuation of Bingo programming and also to adapt the ADRC Code of Conduct
to include “Bullying of, and demeaning behavior of any individual or group will not be tolerated”. MOTION
CARRIED.

DIRECTORS REPORT:

A. AGING SELF-ASSESSMENT APPROVAL:
Ms. Christianson referred to the Aging Self-Assessment. She explained that GWAAR requires this annual

assessment of progress and performance on set goals from 2018. 2018 is the closure of the last 3 year plan.
Ms. Christianson shared a couple of highlights from 2018;

* 219 % increase in rural specialized transportation trips from 2017 to 2018.
* A celebration including the Brown County Executive at the ADRC for fostering dementia awareness
and increasing the number of downtown businesses that are Purple Angel certified.

The Board of Directors congratulated the ADRC on the many successes and meeting ambitious goals in
2018.

Mr. Smith/Ms. Johnson moved to approve the Aging Self-Assessment. MOTION CARRIED.

B. Disability Rights Wisconsin (DRW) LISTENING SESSION:
Ms. Christianson explained that Disability Rights of Wisconsin conducted a listening session at the
ADRC for people to share their challenges and concerns with DRW as they shape their annual goals.
Ms. Christianson provided a review of what she heard at the session including;

 Families shared issues around bullying- concerns about schools not arming children with tools
and knowledge not to continue bullying into adulthood.

Transportation accessibility and expense to get to work.

Affordable housing

Access to mental health services

Eligibility for other programs



Ms. Christianson shared that the same topics were discussed as have been principle issues for many
years,

C. ADRC FUNDING AND BUDGET:
Ms. Christianson wanted to make the board aware of 3 potential budget challenges with funding that may
come in the future including:

* GWAAR is working to complete a reallocation of Older Americans Act funding dollars. Ms.
Christianson shared the ADRC is anticipating a possible 5% reduction.

* On ADRC side of funding, there is also a reallocation initiative in the works. Ms. Christianson
shared that the ADRC is also anticipating a reduction. Ms. Christianson stated the specific funding
information should be available in mid-May 2019 and she is in communication with the Office off
Resource Center Development regarding the proposed formula.

* Nursing Home Relocation program will no longer be funded in 2020,

Ms. Christianson may call upon the Board of Directors in short order to help with some advocacy support.

D. MAY 15T PRESS EVENT AND AGEISM PRESENTATION:
On May 1% at 9:00 am, there will be a press event at ADRC celebrating the prevention work that Brown
County partners have been doing that focus on health and wellness. Troy Streckenbach will be a
featured speaker. Betsy Abrahamson from WIHAA will also be present and will have a presentation on
ageism to follow.

STAFF REPORT-KIMBERLY GOULD NUTRTION PROGRAM:
Ms. Gould shared the Nutrition unit’s mission and vision and shared statistics from 201 8, including number
of meals served, the number of people served and recognized the efforts of over 200 volunteers to make it
all possible. Ms. Gould also shared accomplishments, goals and outcomes from 2018 to include:
* Expanded daily alternate entrée option to all congregate dining sites, except Curative due to
construction. Along with this, revitalizing menu offerings.
* Continued collaboration with Master Gardeners to grow produce in raised bed gardens at 331 with
all 75 Ibs. of produce being used in the Grounded Café.

Ms. Gould also shared challenges from 2018:

¢ Changes in congregate dining at Badger Terrace, Denmark and Pulaski
* Meeting homebound meal needs in all areas of Brown County
e Tumover at Aramark

Ms. Gould shared that goals in 2019 include:

e Make nutrition education programs accessible online
e Serve meals in new locations paired with an educational presentation
* Make frozen meals available on weekends to high risk customers

In addition, Ms. Gould added that the homebound Meal Program was also chosen by NBC26 as a recipient for
the 3 Degree Guarantee Program for April. If the temperature they predict each day is within 3 degrees, they
will donate $100/day to the Home Delivered Meal program.

LEGISLATIVE UPDATES:

Ms. Finder-Stone advised that legislation is being introduced that would lower fines for abuse on nursing
homes. Ms. Christianson said that the governor will be appointing a Caregiver Task Force and hopefully they
will be able to generate ideas on how to address the caregiver shortage.

|0



ANNOUNCEMENTS:

Ms. Christianson mentioned that ADRC will be doing a bus trip for the Aging Advocacy Day in Madison on
May 14, 2019 if anyone would like to sign up.

Ms. Giesen mentioned the Caregiver Coalition, in partnership with Proko Wall, is bringing in a national speaker
for both informal and professional caregivers. Respite will be offered for those needing it.

NEXT MEETING — ADRC- 300 S. Adams St. April 25, 2019 at 8:30 AM.

ADJOURN:
Mr. Smith/Mr. Johnson moved to adjourn the meeting. MOTION CARRIED.

The meeting adjourned at 10:33 a.m.

Respectfully Submitted,
Kristin Willems,
Administrative Services Coordinator

|



PROCEEDINGS OF BROWN COUNTY CHILDREN WITH DISASILITIES EDUCATION BOARD:
) "

A regular meeting was held on: Tuesday, April 16, 2019

Board Members Present: B. Clancy, L. Franke, J. Mitchell, J. Wieland, A. Tran

Others Present; K, Pahlow, A. Nizzia

Titera.

» S. Johnson, C. Maricque, N. Kohls, L. Larson, C. Jensky, J. Manibog and J,

Action liem: Call to Order

1.
2,
3.

10.

B. Clancy called the meeting to order at 3:30 PM,

Open Forum - None

Action ltem: Appraval of March 19, 2019 Minutes .

Motion made by J. Wieland, seconded by J, Mitchell, that the minutes from the March 19, 2019 board
meeting approved. MOTION CARRIED UNANIMOUSLY.

Action ltem: Approval of Agenda

Motion made by L. Franke, seconded by J. Wieland, that the agenda for today’s meeting be
approved. MOTION CARRIED UNANIMOUSLY.

Action ltem: Donations

Kim reviewed donations for the month. We were one of the recipients to receive funds from the Shopko
Foundation.

Motion made by J. Wieland, seconded by J. Mitchell, that the April donations be approved. MOTION
CARRIED UNANIMOUSLY.

Action ltem: Payment of Bills :
Payments for March 1, 2019 to March 31, 2019 were reviewed and discussed. Bills were routine in nature.
Motion made by J. Mitchell, seconded by L. Franke, that the payment of the bills be approved.
MOTION CARRIED UNANIMOUSLY.

Action ltem: Financial Report
Summaries of the Revenue and Expenditures e
increase in revenue due to the Handicap Aide
variances remain consistent with prior months.
areas should cover the shortfalls.

Motion made by J. Wieland, seconded L. Franke, that the financial report be accepted. MOTION
CARRIED UNANIMOUSLY.

nding February 28, 2019 were reviewed. There is an
and Medicaid Reimbursement coming in. Expenditure
Although some area are overspent, the savings from other

Action item: Budget 2019-2020
K. Pahlow presénted a *proposed" budget for the 2019-2020 school

be presented to the Brown County Human Service Committee. If-approved by the Human Services
Committee, it goes in front of the BC board for a final approval of the fevy amount.

Motion made by J. Wieland, seconded by L Franke, that the budget for the 2019-2020 school year
be approved. MOTION CARRIED UNANIMOQUSLY.

year. If this budget is approved it will

Action ltem: Resignation

Motion made by J. Mitchell, seconded by J. Wieland, that the Board a

pproved the resignation of
Andrew Hall, District Teacher at Wrightstown, at the end of his contract

year.

Discussion ltem: Strategic Plan — Schogl Perceptions Survey

Staff have received the survey and have been asked to complete it by April 23, Survey has been reported
as easy to complete as a user. In the fall, we will send

a survey to parents and our community partners and
donors,
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1.

12,

13.

14.

Discussion ltem: Administrator's Report
K. Pahlow, Administrator —

* The Brown County Compensation Survey results (done by Payscale) were shared with the staff. It
shows comparison data for a minimum, mid and maximum rate of pay in our area. A brief analogy
was shared explaining how the schools income and expenses are reporied,

¢ The Civil Rights Data Collection (CDRC) report was filed with the state on Saturday. This is a
lengthy report but the ability to pull data from our Infinite Campus Student Management System
was very useful and saved time.

»  We will be working with the County to utilize a MOU with the Human Resource department.
» Staff from DP! will be visiting on April 25, 2019,

* Kim and 2 parents will be speaking at the Joint Finance Committee meeting on April 25" to
encourage their support of Governor Ever's budget recommendation to increase special education
and school age mental health funding.

A. Niizia, Principal -

* Nine staff members have been piloting the new curriculum from Teachtown and Ablenet. The five
categories range from Academics to Safety. Many of the districts we serve are also considering
Teachtown.

* Ateam from Hopp will attend training at CESA on Functional Behavior Assessment and Behavior
Intervention Plans on May 2™ and 3,

8. Johnson, Special Ed Director —

» State wide DLM testing has started and wilt finish up in May,

» Child Find will be finishing soon. Child Find is developmental screening for students 2-5 years old
in the districts.

» Camp SOAR online registration was successful. Staffing and volunteers are being assigned.
C.Maricque, Business Manager —

» ° We will be using the Time and Attendance program through Frantline. We are hoping to install
and implement in June so we can test it during the summer months.

Discussion ltem: Parent Organization Report

Abbie and the leadership team continue to meet with parents and committee members. They are working
on a schedule of events for next year. The Golf Outing on July 13" is their next big fundraising event.

Executive Session: The Board will move to executive session as allowed by Wisconsin Statute stats 19.85
(1)(c) considering employment, promotion, compensation or performance evaluation data of any public

employee over which the governmental body has jurisdiction or exercises responsibility, Reasons require
a closed session at 4:28 PM.

Motion made by J. Mitchell, seconded by L. Franke, that the Board move into Executive Session.
MOTION CARRIED UNANIMOUSLY.

Executive Board back in open session at 4:45 PM.

Action ltem: Adjournment

Motion made by L. Franke, seconded by J. Mitchell, to adjourn the April 16, 2019 Brown County
Children with Disabilities Board meeting at 4:46 PM. MOTION CARRIED UNANIMOUSLY.
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Support Information #5

Syble Hopp School
DONATIONS — May 2019 BOARD MEETING
DONOR AMOUNT ITEM/PURPOSE

Anonymous $79.30 | Paid for three students negative lunch
balance

Dyckesville Lions Club $200 Jane Gayhart's Classroom

Richard Tate $300 New curriculum — IM of his wife Diane

Mr. & Mrs. Larry Franke $1,000 | Lions Camp

Denmark Lions Club $500 | Lions Camp

Joanne Bornick $200 In memory of Peggy Lannoye - Help
fund the construction of gazebo over the
sandboxes.

Patty & Megan Steinhofer Frosting and Personalizing of over 250
Seroogy Eggs

Richard Tate $105 In memory of Diane Tate

Mr. & Mrs. Brian Denor $650 Hopp Needs

Humana Foundation $50 Hopp Needs

Notre Dame Academy Cieaned around the schoof

Jessica Passamoni $72 Fundraiser for Prom

Total Donation | $3,156.30




|D

0*apz’y TR3I0L I0pUOA
z0°"goe'9 Tea0L %08y
T0BDZ'9 £-000000-6TC-00055C-€CTE-BO0T-0T-6 subtg abeyoed yay 9208 61/0T/%0 TOS10000T0
avLTOT ubig saryvean
TR"LTZ TE30L aAoPtaA
I8 LIT TeI01 H2aYD
pe°I12 «-000000-TTD-01995Z-8PE-00T~LZ~6 SIOTYSA J0]F TOng 6T/E YIG9E0T 61/01/%0 00571000010
6’9 ¢=-000000-6T0-000CS2~-TITY~00T-0T-6 a0y BuiyTR 6T/€ ¥TE9E0T &§T/0T/%0 009T0000TO
SLATIT SAILVNEA00D SHOIBIA AMINOOD
mﬂ.uum.n- ) TR30L Jopues
ST'8se’'E - Traal soayd
00 2ZoT £-000000-6T0-00EESZ-LEE-Q0T-DT-6 61/S/E-BI/¥/2T SOUTEaxTd 51/€ 00-00¥80SST 6T/20/%0 56510000170
61/5/¢€
SSTEOL'T -000000-6T0~-00EELSZ~PFEE~QOT-DTI~6 -8T/p/TT 8bIey) Iama8 HS ST/E 00-66€R0SGT 6T/c0/v0 L65T0000TD
G61/5/E-81/%/21
68°0T1T 2-000000~-6T0~000BST~-666-00T-LE~6 obiey) Xemog/Ioqem xa1dng 5T/t 00-0DZTVHST 61/£0/b0 S65TO000TO
st/s/t
ch.mww.ﬂ Z-000000-6T0-00€ESZ-LEE-OOT~0T -6 -8T/k/CT abesn xaiey HE 5T/E 00-66EBOSST 61/20/%0 9657000010
LL¥YIOT HHI FT 20 AXYD
ov.mhlll. N T¥IOL aopuen
oy 8L Te364, ¥oayD
OF'BL Z~-000000-6T0-00EE92~-55€~00T-0T-6 ST/5-9T/t 88925Y ATyiuoW TLILLS 61/22/80 YESTO000TO
N ESETOT ROJTTHED
¥B° 08 TvI0L. Jopuesa
LE OV TejolL ydeyd
LE'OP Z=-000000-6T0-00085T~-666-00T~LC~6 BI-5-6L-% BIOTAID8 ATYIuOW /¥ 9ZB6ZVEPEEOZE 6T/0t/v0 1291000010
Lb'O¥ TRIOL ¥I3yd
9T
Ly 0¥ €-000000-6T0-000BST~-666~-00T-L2-6 -¥ WYJ 6T-¢ S0TAIDS ATYIUOH /€ 9THEZYEHECEOZE 61/z0/v0 ¥65T0000TO
03%00T A AA 4
00" LBL TRIOL Topusy
00°'LBL 12301, oayD
8351338714
00" LBL Z-000000-6T0-000T6¥-9E6-008-L2-6 O3 epTY JO JFBuUeIl 6T=6 LAY 6T/ZZ/ 00 £I9T0000TO
6TEZTT JOIHULEIA TO0HOE VEUY HOLETJIIY
JUNCUY ON JunoddY uop3diaoeaq oN ©a Oy 93TOoAUJ 23eg joey) A9y ¥oauD Jopuesp
YOTNaAHS axoday [Telsg IOpUSA 6T1/0€/%0 - S&T/10/¥0 230 3O5UD

T o©N abeq T00HDE ddOH FTdXS WY 05:07 6T/Z0/S0 93vg 3odsy

O# uoijewlloju| poddng



oo°ooe

00° 006

————

007006

00" 61

oo°s1Z

o061
9T 6E0'F

9T°6E0°F

9T EZT1'1

00°9T6°'E

£6°€LT

E6°ELT
£6°ELT

00°0F9°E

[ )
BO°0K9 ‘€

unowy

VOTHIAKS

4 ON abeg

I®30L Iopuep

T®I0L 3284

£-000000-610~

TB30L Iopuoa

T®a0L d2ayD

£-000000-6T0-

TE36L Iopush

Te30L 300D

£-000000-110-

00EEZT-0TE-0DG-LT~6

OO0EST-EZE-00T~0T -6

0SL9SE-TPE-DOT~-LE-6

€-000000-6TO-000T6V-3E6-008-L2~6

1e30L I0pues

TeaoL yosud

2-000000-1T0-

TE30], JOpusy

Te30% 32°UD

£-000000-6T0-

0T995C-BYE~-0Q0T~LT-6

DOIZEL-LTE-00B-LEZ-6

294 JWW/SES Usxey

yser] 1yady-atadosy/dnyorg
obuglicg vIIXI

1€ IBW-LZ AON

aajxend 3Ist uoyaeliodsueay],
BJ3TIA6TA

03 BpTV JO JFSUERIL

sabBxeyd T1aNd yaxey

s1a33eW Tebaq Axenxged

ON aunoday

uoradyxasag ON od
-Azodsy TTelSd IOPUIA

TOOHOE Jdd0H HTHAS

61/t HSSITRA 6t/ot/v0 ¢091000010

ESBPIT ONYJITIOSHO0D S8TAN

TZYODTY6 6T/GO/%0 L09T0000TC
SEEOTT [XENODSIM 40 TYSOASIO NVDOTHIWNY IVIYD

LIOGTAY 6T/Ze/v0 ST810000T0

6T-S ¥Wa GT/TT/FO ST9T0000T0
. DE6TOT IDINISIA TOOHDS MUVHHNO

6T/t SHELUYWX 61/0E/v0 TTITOQOOTO
LYSFPTT LUVH-~A 3uad Hd

LETVEY 6T/Z0/v0 965T10000TO
9BBTOT DE AVHITEAX T SIANG
ON @aT1oAUT ajeqg yoayd Aoy yosyo acpuey

6T/0E/P0 - BT/TO/P0 93BQ YOAYD

WY 0S:0T 6T/Z0/50 o3eq Jxoday



59°ZZ6°T 1e30%L 2opuan
59°ZZ6'T 1301, }oay)d
6TDZ/IE/E
G9°2Z6'T €-000000-6T0~-00085T-ZZE-DO0L~LE~6 ~610Z/T/1 sabaeyl aaaay 9LOGLENT 6T/0T/V0 Y091000070
ETYSOT SENIROYH SSENISNA NUHGOH
Z0°ES5VED {9301 aopuap
LET965 TEIOL H23YD
00°091T Z-000000-TTO-0LIS5SE-YZE-COT-L2~-6 X09UAS 2ANUEIII JBOOHE-IOqE] 06LESS 61/0€/v0 £Z9T0000T0
BACDUTM /WAy
O S8BT Z-000000-IT0-0€595C-YZE-DOT~LZ-6 doas qing yByT-sIxEg BILESS 6T/0E/ %0 €Z9T0000TD
LE" 06 €-000000-TT0-0E595Z~¥2E~DOT-LE~6 AGHUIS DINBADIJ IBOOF-01IEg 0GLESS 6T/0E/ %0 €Z9T0000T0
I0qeT-SHOPUTM//uTY
00°09%T 2-000000-TTO0-01595C-FPZE~COT-L2-6 doag qing ubya 69LESS 6T/0E/vD €E9T0000T0
LE'6ZT TeI0L 328yd
02/ Saueq
Pe"TE Z-000000-1T0-05L95Z-TPE-00T-LE~6 Uouaqnesysy uojaeazodsura], 0LBZSES 6T/Z2/¥0 9191000010
12/¢€
£V LG Z-000000-TE0~05SL952-TVE-00T~-LT~6 1004 eaTny uoyaviaodsuea) TLBESS 6T/E2/¥D S19T0000TO
ET'ZTE6 ‘9L 18305 }20YD
§9°Z8Z'0tT Z-000000-TTO0-05L952-TFE-Q0T-L2-6 WOTjelxodeues] 33n0Oy Yaxel LPETGS 6T/01/%0 E09TG000TO
0B 9LY 2-000000-TT0-05L95Z-TPE-OOT~LE~G TL uoTITIIodsuely yaael S5L1V9 6T/0T/¥0 £09T0000TO
SauURT
L9°8E £-000000-TT0-05L952-1VE-00T-L2~6 UOUIqNEMysy uorjearodsueay, 589248 &L/0T/v0 €09T0000TO
3/ sauer]
Z62¢€ 2-000000-TTO-05L952~TPE-00T-L2~6 UoudSqnesysy uopjejrodsucar LBOTSS 6T/0T/¥0 €09T0000T0
Z1/€ geuen
£0°5¢€ €=000000-TTC-05L9SZ~TFE-00T-LZ~-6 UOUBqNEMYBY UOTIwlIodstresy, 689Z5S 6T/0T/%0 £09T0000TO
L/E sweue]
55786 2-000000-TTG-0SL952-TFE-00T-£2-6 uDUIgNEALSY UOTIElIcdsue], 069255 6T/0T/%0 £09T0000T0
. uorqeazodsuexy,
95°0ET’L Z-000000-T110~05L95Z-THE-QOL-LE-6 Z¥9E LH HS YOIeW LP6TSS 6T/01/%0 £091000010
00°ZTIL €-D00000-TTO-05L952-TPE~-DDT-LZ~6 471 voTlejzodsuell yoaey ELTVYY 6T/0T/F0 £09t0000TD
26°T85°T Z-000000-TTO-0SL9SZ-TPE-0O0T-LE-6 eTIINYS AIOM YDICH [A L1434 6T/01/v0 E09TO0000TO
uoyaelicdsueal
ZT'FER‘E Z-000000-TTO~-05L9GE~TFE-TOT-LE-6 93N0Y 403 Yd>IeH LBETSS 6E/0T/B0 €09TO00DTO
uotiegIodsuesy
06°L55°'E ¢-000000~TT0-0SL9SEZ~TPE-TOT-LE-6 2ONOH ggM yoiey LPGESS &1/01/%0 £09T0000T0
950°508°S€ T30 ¥oaYD
90°508°S¢E £-000000-TT0-05L952-TVE~-DOT-LZ-6 uoflejaodsuesy ajnoy Tyady vZeZess 61/20/00 66ST000DTO
PES¥OT ONI EBNIT 808 SYERY1
Aumowy O AUnoaRyY woTdTIO8] ON Od ON 2D10AUT 23eq Moeyn ASY Woayd 10puep

WOTNEAWL

£ oN obrg

jxodey TTELdd JOPUDA

T100HDS ddOH 3'IgAS

6T/0E/%0 - 6T/T0/¥0 93EQ ¥ooyd

WY 0S:0T 61/20/50 @a3eg jaoday



S0*SET TRI0Y IOpusy
SO SET Ie30l yoayd
6T-6
50°S€ET Z-000000-6TO-00EEYL-S5E-00T-0T=6 ~5 93 0T-r 90fAIa85 ATYIuoy BT/¥ LOEPIEEDLSE 6T/9T/k0 TITST0000TO
LY¥BLOT RODOYLEN B4l
OS*LG6°T I¥a0l Iopusp
05°L66°'T TYI0L 3o5YD
1ten 'ubteaq
0S°L66°T t-000000-6TD-00EELL~ECE-000-L2-6 ADAINS JJeas ‘ubjoag Aoaang 66€C 6T/22/v0 6T9TO000TD
TPS9TL o711 suogidecaed Tooyos
0L°CEE - Te30), aopuas
QL "ZTEE TERIOL Yoayd
0L EEE z-000000-6TO-00EESC-TT¥-00T-01-6 S0B8T], }9TFOL JO EISED ST €ESTPTO 61/60/v0 6091000010
- £8550T JTI DHILASTINLEIA HOO-3WU
00°TZ9°T 19301 Jopuss
00°TZ9’'t {e30l 3aoyd
835719874
00"tzZe't £-000000-6T0-000T6Y-9C6-006~LZ-6 03 2pYY jo 3TBUEd] 6T-S “Ind s1/Z¢/vo 819T0000T0
LTISI0T LOTHLEIQ “IQ0HIDS INSYINd
.no.mnv.v TYI0L Jopuap
DO°SEY Y Te30L ¥oa3yd
00°SZP'% Z2-000000-5T0~000€S2-6%b-00T~0T~6 WITd JOOJ T MOPUTM LBE 61/22/%0 LT9T0000TO
SSE9ET SHTII4A MOGNIM HOISTAAN
Jjunauyf ON 2UNoSoY uotadraosag ON od ON 2JfTDaul aneq X29yd X3y yoad Iopues

WOTNHAWA

| on abeg

3zcdsy TTeIsQ Iopusa 6T/0E/¥0 - 6T/I0/V¥0 a3eq ¥oyd

IO0HDE dd0H JTHAS WY 0S:0T 61/20/50 &3eq 3xoday



b

Jopuey

1L'96 Z-000000-TT0-00TRTZ~Z5C-00T-LZ-6 LA IR A /v LI00~-PTGOBBO 6T/LT/VO ZI9T0000T0
TL 96 Z-000000-TIO-00T8TZ-2S2~00T-LE-6 Lo 15 [/E LTO0-%160880 6T/LT/PO <T91000010
¥L° 98 Z-000000-1T0-00E6ST-CSZ~00T-L2-6 Tayoeval Aj1eraoeds 18 /¥ LTOO-%TGOGBD 61/LT/vD ZI910000T0
L4 9 }-1 Z-D000D0-TTO-DOEEST-252-00T-L2-6 aayoes], Ajretoads 1g [/t LIOO-¥T160800 BL/LI/ YD 2191000010
E6"SLE Z2-000000-TT0-05T65T-25Z-00T-LZ-6 SPTV 00 1S [/¥ LTOO-bTGOBE0 6L/LT/¥0 <T9T0000T0
£6°SLE £-000000-TT0-0ST65T-E5C-001-LC-6 SpIY 0 18 /€ LTI00-P160800 6T/LT/vO TI9TO000TO
[4: -1 %) €-000000~TT0-00085T7-252-00T-42-G I9YRRaL 4 15 T/v LTI00-FTEOBSO GE/LT/ VD <I9T0000TO
ZB°SE9 £-000000-TT0-000BST-Z52-00T~L2~6 a3yoeal, 4l IS /€ L100-vI60880 6T/LT/%0 ¢i{910000T0
TO°TLT Z-000000-TTO-00995T~252~G0T-L2-6 /s LS /¥ LTO0-PT60880 BL/LTI/¥0 CI9T0000TO
COTLT €-000000-TT0-00995T-252-00T-LZ~6G 1/s5 1S I/E L1I00-PE60880 6T/LT/v0 ZT9T0000TO
18" 02 €-000000~TI0-000ZST~252-00T~L2-6 IFUIRIL I 1S /¥ LI00-%T60800 6T/L1/V0 ZT9T0000TO
18702 €-000000-TT0-0002ST~252-00T-LE-6 JYyaea], 03 15 .n\n LT0D-¥T650800 &I/L1/R0 ZT910000T0
P9 ES Z-000000-610-000252-252-008-0T~6 Burauncooy Ls U/% LTOO-+T160880 6T/L1/%0 ZT9T0000T0
¥3 £S5 2-«000000-6T0-000TSE-25E-008-07 -6 BuyjuUNOIIY 15 i/t LIOD-PTGOBBO 61/LL/bO ZT91000010
BZ*8CE £~000000-56T0-00TE5Z-2S2-00T~01-6 SOUBUAIUTEN IS L/% LT00-%T606860 ET/LT/FD ZI9T0000DTO
g et Z-000000-6T0-00TE52-252-00T-0T~6 QoueuIUIEN IS B/ LEOO~PIGOBR0 61/LT/P0 €L910000T0
00°59 <-000000-TT0~00T2ZELZ~-Z52-00B-L2-6 urTwpyY LS /% LTOD-¥TEORBO 6T/LT/Y0 2191000010
00*93 Z2-000000-1T0-00TZEZ-E52-00B-L2-6 ujupy 1§ L/E LIDO-$T6E0BE0 6T/LT/VD ZI9T1000010
f4 A 1 £-000000-T1I0-00TZET-TSC-008~LT-6 utupy 171 E/¥ LT00-¥1G0REO 6I/LT/¥0 ZTI9T0000T0
ZT TV 2-000000-TE0-00T2EC-1S2-008-L2-6 urwpy 17 /€ LTOO-PTE0O8D 6L/LT/ PO TT9T0000TO
€87 2-000000-6T0-00EETZ~TSZ-008-L2~G fiejazoag 1 /b LT00-FT60BRO 6T/LT/ Y0 Z1910000T0
£6'vy €-000000~6T0-0REEZZ-T52-008B~L2-6 Azeqeadas g1 [/E LTOO-BTE0088D ET/LT/EO ZT9T0000T0
ZB 19 Z-000000-TT0-00EEZZ-152-008-LZ~6 pa oads Ivg 11 L/t LT00-PIG0BRO 6T/LT/b0 Zistonaoto
ZB 19 €=000000-TT0-00EECZ-TSZ-00B~L2-6 pa oeds I¥qg L1 [/E LT00-PTGOBBO 6L/LT/YO ZT1910000TO
T8 €T €-000000-1TQ-00IBTZ-152~-T0T~L2-6 10 uy 17 /v LT00-5L60B80 §T/Lt/v0 €T510000TO
18"t £-000000-TT0-00TBTT-T52-TO0T-L2-6 L0 Ul 17 [/ LT0DO-FIEDRRBO BT/LT/vO ZIYTHO00TO
BE"9 £-000000~TT0-0STEST-1SE-T0T~L2~6 SpTY JuI 17 /v L100-¥I600860 6T/LT/%0 ZT9TOQO0TO
1 ] €-000000~TT0-05I65T-152-10T-L2-6 SPTY Ul 11 [/L LTOO-¥IG0EEO &T/L1/00 €IST0000T0
¥E'S £-000000-TTO0-0ZTGST~T452-T0T-LZ-6 SPIVY D3 Jul 11 L/¥ LLOD-vIG0BRO 6T/L1/vo Z1910000T0
FE'S €=000000-TTO-0ZT6ST-T52-T0T~LE~6 8pTVY O3 ul L1 /€ LT00-FT650880 6T/L1/v0 ZI9T0000T0
b 4] ¢-000000-TT0~000BST-T152~TOT-LE~6 Jaoeal qo Jul L7 /% LTOO-FT6ORA0 &1/LT/W0 ZTYT0000TO
e za €-000000-TTO-00085T-T5Z~T0T-LZ -6 dayoesl Q) Wl 17 [/€ LIOO-PTGOEEO 6T/LT/b0 Z19T000010
BE"ET €-000000~-TTO-00995T-1SE-TOT-LE-6 /8 Ul 11 L/¥ LL00-PI60800 &T/L1/VO ZT9T0000T0
66°ET £-000000~TTN-0099ST~-T5Z-TOE~LZ~6 /5 U1 1T L/ LTOO-PI60980 6T/LT/P0 ZI9TQ0Q0TO
[4 10 A €-000000-TT10-00025T~T5Z-TO0L-LZ~6 asydeal D4 UE 11 /¥ LTOO-bT60880 61/LT/0b0 ZE210000TO
41 B TR €-000000-TTO~000¢ST-TS¢~T0T~LE~6 Taons], 08 JUI LT [/€ LTOO-VI60880 ST/LI/%0 ZI910000T0
L3 A 41 Z=-000000-1TO0-00TBTE-TI52-00T~4L2 -6 L0 11 L/v LEOD-YTGOBBD 6T/LT/v0 ZT9T0000TO
[ 208 4] Z-000000-TT0-00TETZ-TSZ-00T-LZ-6 L0 L1 [/E LTOO-FTE0990 6T/LT/v0 Z191000010
85°TE Z-000000-1T0-00E65T-TSZ~00T~LE-6 aayaeal AjTeroads 11 L/Y LT00-¥T60880 6T/LT/%0 CTI9T000DTO
B85°1¢ Z-000000-TT0-00EEST-TSC~00C-LZ-6 zayaear A3reyoads 11 [/E LTOO-%T60B8E0D 6T/LT/%0 ZTI1000070
LT 4 44 %=000000-TTO-0ST65T-1SZ-00T-L2-6 PTY A I t/¥y LIDG-YTG0BB0 6T/LT/VO ct9tT000010
PSS Itz £-000000-1T0-05T6ST-1SE-00T-LE-6 9pIV O 11 I/E LI00-bTIG0BBO 6L/LT/ V0 ZT9T000010
08" L9t €-000000~-TTO-0008ST~TISC~D0T~L2Z~6 X8YyoeaL @ .11 [/F LIDO-PTG08E0 6T/LT/VD TTIIT000010
08°LSE Z-000000-TT0~-000BSTI-TSZ-00T~LZ-6 IsHaeel 4 17 [/t LIDO-PIGORA0 6T/LYI/%0 ZTI9T0000TO
LT 96 Z-000000-TTO=-0D0995T~-TSZ~-00T~LE~6 1/5 11 /¥ +TO0-~PTEOARD 6T/LT/vO ZISTO000TO
SEEYTT HANV 40 ANVAHOD HONVHNSHY NIIT HONO
IUnNOWY ON JuNodOY uoTdTIOEN] oN od oN 8dtToaul EELL IR EEDTR) Aay oeuyo

VOTINIANS

oM abrg

2xcdey TTelsg Iopusp

T00HOS d40H FIHAS

6T/0E/v0 - &1/T0/%0 a3eg x28YD

HY DS:0T 61/20/50 o3Bg 3T0duy



|b

Iepuss

6T/10/v0 @3®BQ oY)

azeqg 1aodey

06°655°9 TPI0L Iopuey
06°655'9 Tel0L y2ayd

LZ'96 £-000000~TT0-00995T~152-00T-LE-6 /5 a1 /€ LTOO-¥T60000 GL/LT/%0 ZT9TO000TR
TLUIT €-000000-TT0-000ZST-T52-00T~L2~6 a9Yodeal, og L1 L[/¥ LTIOD-¥T606E0 6T/L1/80 ZIST10000T0
ZL'TI 2=-000000-TT0-000Z5E-152-00T-L2-6 asyosear 3 1T /€ LTOO-bT60980 6T/LT/VO ZT9T0000TO
BE DE Z=-000000~6T0-00025C-152-008-01~6 Butjunoasy 11 L/% LTOD-¥T60800 6T/LT/B0 Z19T000010
gL' 0g 2-000000-610-000852~T52-008-0T-6 Butijuncooy 1T [/C LIDO-¥150680 §T/LT/bO ZT910000T0
85°12 €-000000-6T0~0DTESZ-TSZ-00T-01L-6 ODUBRUDJUTEH L7 /% LI00-%T60860 6T/LT/VO 2TI9T0000TO
95°1¢ 2-000000-6T0-00TESE~1SE-00T-0T-6 IvueuaqUTRY LT [/€ LI0O-FT60O80 6T/LT/P0 2191000010
1A Z-~000000-6T0~000962-25C-00T-0T-6 ABorouysal 1§ /% L100-VI60860 61/LT/%0 ZTI9TO006TO
L8 ¥ Z-000600-6T0-000562~-2SE~00T-01-6 ABoTouysar 1§ [/E LINO-$T60GED GT/LT/bO ZT9L0000TO
kL2 €-000000-6TO-00056Z-T52-00T-0T-6 AGotouyool X1 L/b LTI00-PTIG0BE0 ST/LT/ PO TIi9TOD0OOTO
¥.'z 2-000000-6T0-000562-ESZ-00T-0T-G ABotouyaa], 17 /€ LTOO-FTE0BB0 6t/LT/ VD ZI9T0000TO
oL ov £~000000-TTO-0028T2Z-252-00T-L2-6 Id LS /¥ LT00-4160600 ST/LT/v0 ZT9T0000TO
oL 0y £-000000-TT0-00ZAIZ-252-00T-LE-6 id IS L/t L100-FPT60RE0 6T/LT/FD ZT9TOC00TO
16°z2 C-000000-TTO-00ZHTZ-T52-00T~LT-6 Id LT /¥ LTOO-PIE08E0 6T/LT/P0 Z19T0000T0
16°2¢ €-000000-TTO~0028TEZ-T5C~00T-LE-6 Id 11 [/€ LTOO-FTGEORAD 6T/LT/E0 ZT910000T0
£6°'0€E ¢-000000-TTG-00PFTZ-252-00T-L2Z-6 egany L5 [/¥ LTI00-%T60880 6T/LT/¥0 Z{910000T0
£6°0€ Z-000000-TT0-00FPTZ-252-00T~L2-6 8BINN LS [/E LTDO-FPTGOURD 6T/L1/b0O ZI9T000010
TP LT Z-000000-TT0-00FPIZ-152-00T~L2-6 eINN 11 /¥ LIOD-PTGOBEH0 GT/L1/Y0 ZT1910000T0
1P LT Z-000000-110-00FFT2-TS5Z-00T-LZ-6 asanyN 1T [/E LIODO-PTGORRO 6E/LT/PO ZT9T1000010
€6°9¢ €-000000-TTO-00T2TC-2S2-00T-LE-6 MS 1§ [/¥ LT00-%T60800 6T/LT/¥0 €I9T0000T0
Z6°9¢ Z-000000~TT0-00EZTZ-252~00T-L2~6 MS 1S [/€ LLOO-FT609B0 6T/LT/bO ET9T0000TO
BL 0T 2-000000-1T0-00T2TEC-T152-00T-L2-6 HS 11 /v LTOO-PTE0BHOD 61/LT/PO TI9T000010
[:F A} 4 Z-000000-TT0-00TTTZ-152-00T~L2~6 MS 17 [/E LT00-PTG0880 ST/LL/¥D Z19T0000TO
gL g €-000000-6T0-00€ELL-2ST-00B-LE-6 Arejex085 1§ [/¥ LTCO~¥T60BE0 6T/LT/ VD ZT910000T0
oL'e 2-000000-6T0-00EETZ-252-008~LE~6 Axeyexses Is [/€ LTOO-%T609B0 61/LT/vO ZI910000T0
LB 60T £-000000-TT0-00EECC~2S2~008-L2-6 p3 29ds x1Q 1§ /¥ LTOO-PTI60BUO 6T/LT/P0 Z19T000010
LB 60T 2-000000-TT0-00£€2Z-252-00B-L2-6 Pd oadg 11 iS5 [/€ LT00-PL60HB0 6T/LT/PD CL9TO000TO
10 T4 Z-000000-TT0-DOTBTC-2SE~T0T~LZ-6 10 Ul 1S [/v LT00-FIG0BE0 ET/LT/VO Z19T0000TO
58° ke €-000000-TT0-00T0812-252-T0T~LZ~6 1O Ul LS L/E LTOO-PLEO980 6T/LT/ VO ZTILODOCTD
€T ZT Z2~000000-TTO-0ST6ST-ESZ-TAT-LT~6 9pPTY JUI IS /¥ LT00-%160E00 6L/LLI/¥O 2191000010
£z 21 Z-000000-TT0-0516GT-252~T0T-L2-6 SPIY UL 45 [/E LTOD-PT60680 6T/LT/v0 ZI9T0000TO
056 Z-000000~-TTD-0ZI6ST-2S2~-T0T~LE~6 BpTVY D8 Ul LS [/¥ LT00~FIG0BA0 BL/LI/ VO ZI9T0000TO
D56 Z-000000-TTO-DZT6ST-C5L-TOT~LE~6 apTyY DF Jul Lg [/€ LTO0-P160890 6T/LT/ YO 2197000010
ST LPT 2-000000-TTO-00095T-25Z-T0T-LZ~6 aeyaea], 0o I IS /¥ LT0O-P1608B0 6T/L1/%0 ¢T910000T0
6T LPT £-000000-TTO-0008ST-252-T0T-L2-6 agyoesl gp ul 1S5 [/€ LTI00-v160BE0 ET/LT/%0 91000010
LB ke £-000000-TT0-009951~-252-T0T~L2-6 1/8 uI 15 [/v LI0DO-FTGOREO BT/LI/ VO ZT9TO0DOTO
L0 ¥ E-000000-TT0~00995T~252-TO0L-LE~6 T1/8 Ul 15 L/€ L100-bT60B80 6T/LT/v0 TISTO0000TO
95 1ET ©=~000000-TT0-000Z5T-252~T01~LZ~6 Jayowal D8 JUI LS /¥ LY0O-%T60ERD0 6T/LT1/P0 ZISTO0001T0
9S°TET Z-D0D000O-ET0-000ZST-252-T0T-L2-6 Iaydesl 33 Ul 1S [/€ LT00-¥TI60BB0 6§T/L1/0 ZT910000T0

SEESTT MEHVY 40 ANVAHOD HONVYASNI 33171 RONO
uncuy oy unodoy uotadraosaqg ON Od ON @oroaul o3eqd Yooyp ATy HDOUQ
VOTNAAWL nxodsy [Te32g Iopusp 6T/0E/¥0 -
9 oN abea 100HD8 dd0H JTHXS WY D507 GT/20/50



—
a0 L TRIGL Iopusp
00" BT Te30L }oeyD
00" ¥1 £-000000~6T0-0000EZ-0TE-D0B-LE~6 6333Y) punoabiIed YIABW 6T/t 1vBEZD 6T/01/%0 SO9TOUO0TD
0T060T HOIX80C A0 XAHQ IM
5L°GZT'L el Iopusp
00°LEZ'E TRI0L Y2oyD
sa0taI8td
00°LET'E Z-000000-6T0-000T6V-9C6-00B-LT~6 ©3 IPIY JO JTIUEIL 6T-5 dad 6T/TC/¥0 0297000010
seiees’e Te30L 398D
SL°BER’E €-000000-000-00TLSEZ-0TE-00B-05~6 HTERW YoieW 61/€ Sddam 61/91/%0 0191000010
E649BOT IDIMISIE TO0HDS HUAL HA LI53M
9LTTEO'T TEA0L 3opues
gL geo'z Tedorn 3osydn
) zaded
BT "tET Z=-000000-6TO-000BST-LTV-00T-LE-6 uorionilsuc) 3 zaded Adon 6T/t aQdwOd 6T/0T/b0 6037000010
SE°6L Z=-000000-6T0-0D00ESE-TTP-00T-01~6 BAT20 A ¥ BIBJTTA 6T/t quudd GE/OT/¥D 603TO000TO
dinbg aapaisg
0oz Z-000000-6T0-000EST-E2E-00T-0T1~6 ‘BpIecqeseg Jjeai] uonm 6T/E aQuvod 6T/01/P0 6091000010
HIES .
15°€5 ¢-000000-6T0-00056Z~0B¥~00E~-0T-6 £ TeMduay utewog ddoy e1qAs 6T/E a¥yvod 6T/01/%0 609T0000TO
6B ¥IE Z2-000000-6T0~000562~08Y-00T~-01~6 sdojdeq 103 sauaucdwod 6T/ QUwda 6T/01/%0 6097000010
B3TIV]gLH BNOTIRA/Iaqqning
09°6LT £-000000-6TD-000€5Z~TTV-00T-0T-6 A03 BeTI9l}ed 6T/¢ a¥yad 6T/01/%0 6091000010
12-0Z/¢
00°0T2 T+D00D00-6T0-DODESZ-ETE~00H=-0T~6 aNDOLaLK I DIUIIIIUOD OISYM 6T/t QHvOd 6T/01/%0 609T0000TO
Isyoea) TENSTA
-1 1 Z=000000-610-00T2ZEC-ESE-00B=-LZ-6 103 BaTAS(Q udjOig Patred 61T/€ auvod 61/01/%0 609TO0DOTO
sdweas
0E°RET £-000000-6T0-00TZEZ~-ESE-D0OB-LE~6 96ejsog 3 sdol xog Bupitey G6T/C auvod 6T/01/%0 60ST0000TO
anda
66°66 ¢-000000-6T0-00TZEC-ETE-DOB-LE-B jseoqay sseg UITM Butael 5T/E GYvDa 6T/0T/V0 &09T0000TO
B[] [OOIIS-SVAOTH
0T ZBY Z-0D0000-6TO-000B8ST-ITY-00T-LZ-6 sbxery » abBzeq ‘unipau 6T/t auvdd 61/0T/00 6691000010
0S6STT ATug pae)d jues 80
Junoury ON Junoasy uotAdri0800 ON od ON aopoaux ajeq ooy Aoy Nooyd Iopuep,

L

YOTNAAWA

on sbed

jxodsy Tte3sg IOpUsSA
TO00HOS dd0H 3TI4X8

61/0E/00 - 6T/TO/¥G S3vQ N2OUD

WY 0S:0T 6T/20/50 3a3jed nzodey



ST°6T6’91T 19307, puRlIg
TS ¥90'9 TR0l aopussy
1S°y98°'9 Te301 ¥o28yD
, abesn
LeteLz'y £-000000-6T0-00EESEZ-9CE-00T-0T -6 A3rotxadera ddoy arqis J0000~069E656€92 6T/T0/v0 8651000010
9L TLE'E £-000000-6T0~D0ECSZ-TEE-00T~0T-6 e°B6esn poeg ddoy argds J000D-06BEGSEESZ 6T/20/%0 BESTODOOTD
€£8°69 Z~000000-610-N0EESE-IEL-00T-0T-6 abesn A3T3T1Y30 96eaed J0000-068E656E98 6L/E0/%0 2651000010
50°EPT Z€-000000-6T0-000BST-666-00T-LE-6 obesn Aatiran xa1dng J0000-060C656E92 §L/e0/v0 BEST0000TO
TSTE0T SOIAYEE J2ITENd RISNODBIM
00°SE9 Te30L Iopuosn
00" Sgs Te30L ¥oou)
By
00°525 Z-000000-610-000E52~E2E-00T-0T1-6 bBuriyres/burmordrous yaawW 96Z9¢€ 6T/0T/v0 9091000010
00°0TT Te3lol jooayd ,
00 0TT Z-D00000-6T0-000ES2~TTL~00E~0T-6 T2ARID ¥0d 6paex ¢ ’ £959¢F 6T/Z0/v0 LBSTOQ00TO
SLOGOT ONI HDIAYAE ASVOSANVI SHETTIM
unowy uoyidiadsag ON od O aD70AuUT a3eg Hoey) Aoy 3oy IOpUuoep
VOTNIAKS axoday [TR30g IOPUIA 6T/0€/¥0 - BT/TO/P0  O3EQ deyd

|| oN eBeg

TOOHIOS ddOH JdTHAS

WY DB5:0T e1/20/50 ajeq 3jxodey



Support Information #7

Syble Hopp Balance Sheet as of March 31, 2019

ACCOUNT DESCRIPTION

03/31/19

Pl ~GENERAL FUND il R
CASH 6,810,220.90
PREPAID EXPENSES 106.65
TOTAL ASSETS 6,810,327.55
ACCOUNTS PAYABLE 17,805.10
TOTAL LIABILITIES 17,805.10
EQUITY ACCOUNT 6,792,522.45
TOTAL FUND BALANCE 6,792,522.45

Bl SPECIAL EDUCATION FUND s gl
CASH ACCOUNT (2,445,480.12)
TOTAL ASSETS (2,445,480.12)
PAYABLE ACCOUNT 34,948.49
CONTRACTS PAYABLE -
OTHER DEFERRED REVENUE (SOAR REGISTRATION) 150.00
TOTAL LIABILITIES 35,098.49
EQUITY ACCOUNT (2,480,578.61)
TOTAL FUND BALANCE (2,480,578.61)

e ; FOOD SERVICE FUND i dy e
CASH 7,777.05
TOTAL ASSETS 7,777.05
ACCOUNTS PAYABLE 3,888.75
TOTAL LIABILITIES 3,888.75
EQUITY ACCOUNT 3,888.30
TOTAL FUND BALANCE 3,888.30
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Support Information #8

To Whom It May Concern,

I want to first thank you all for the opportunity to teach this past year at Syble Hopp Schoal. The
opportunities for these kids makes this school truly remarkable. However, after fi inishing the 2018-2019
school year, { will not be signing & new contract for the 2019- 2020 school year.

Thank you,
1.12 /) % :

Kiara Nelson
Special Education Teacher

Syble Hopp School

Ib



Support Document #9

- May 2, 2019

Dear Members of the BCCDEB,

Please accept this letter as a formal notification that I am resigning
from my position as a Special Education Teacher, for BCCDEB. This

resignation will be contingent upon my signing a contract with the Umﬁed
. School District of De Pere for the 2019-2020 school year.

Thank you so much for allowing me to work in this position for the last

13 years. I've greatly enjoyed and appreciated my time working for
BCCDEB.

-Buring these next few months, | will continue to work hard to make
the transition between staff go smoothly, as well as offer assistance to the
new teacher as best | can. Please let me know if theres anything else | can
do to help make the transntlon go smoothly.

Sincerely, -
Carla Jo Schneider



Support Document # 10
Brown County Children with Disabilities Education Board

Organization Description: The Brown County Children with Disabilities Education Board (BCCDEB) provides
funding for and supports Syble Hopp School and seven public school districts within Brown County. Educational

programming is provided to meet the needs of children with intellectual disabilities and/or autism between the ages
of three to a student’s twenty-first birthday. '

Position Title: Classroom Aide (Medical/Health/Personal Care Focus)

Position Purpose: To provide support and assistance to the district nurse and classroom teachers to achieve
established student goals in the areas of health, medical, personal care and mobility,

Qualifications Required: DPI Special Education Aide License

Minimum of a Certified Nursing Assistant (CNA) License
CPR/AED/First Aid Certification

Qualifications Desired: Experience working with children with Intcllectual Disabilities and/or Autism
Experience with Non-Violent Crisis Intervention Training
Previous experience using knowledge and skilis obtained in CNA program

Has an excellent understanding of medical terminology and appropriate health language

Infinite Campus (or comparable) Student Management System Experience
Reports to: District Nurse and/or Classroom Teacher(s)

Supervises: N/A
Terms of Employment: Nogo-Exempt Employee

Essential Functions:
This job description reflects mana
tasks that may be assigned.

1. To incorporate the philosophy and support instructional practices of the 5 component based Essential
Elements Curriculum (Functional Academics, Vocational Training, Independent Living, Community
Living, Recreation and Leisure Activities).

2. To have a complete understanding of and an ability to imp
who have Intellectual Disabilitics and/or Autism. Best p
kmowledge of the child with ID and autism, using positi
responsible decisions, demonstrating flexibility, etc.

3. Ability to relate and communicatc to students, parents/guardians and staff regarding student health nesds.
4. Assist classroom teacher in performing specific duties as assigned or undertaking specialized tasks to
achieve and enhance self-care, medical and health goals,

3. Work directly with administration, district nurse and heal
to student health needs and infection management.

6. Accepts delegation of student health care needs from a
predictable outcome.

7. Responds in a timely manner to medical, iliness and emergencies of children assigned and assists others
with medical and other emergencies.

Performs daily general first aid procedures and health care services,

Reviews, understands and implements assigned duties pertaining to individualized health care plans.

0. Maintains open communication with staff relaying messages as directed to teachers, other school personnel
end parents/guardians in order to maintain appropriate secords for students.

gement’s assignment of essential functions; it does not prescribe or restrict the

lement best practices of working with children
ractices include but are not limited to substantial
ve effective redirecting activities maldng

th care officials to carry out specific tasks related

uthorized school personnel that are routine with a

- A0 00
Dol



11, Assists with clerical tasks associated with mandated and recommended student health records, including
the use and understanding of the district Student Management System (Infinite Campus).

12. Assist with lifting, moving and operating adaptive equipment.

13. Assist students with mobility needs such as lifiing and positioning students, lifting in and out of
wheelchairs, loading and unloading the bus, transporting students in and around the school.

14. Report student concerns directly and expeditiously to teacher and assist with student resolutiop.

15. Works directly with administration/health care officials to carry out specific tasks related to student health
needs and infection control '

16. Uses the approach of positive redirection in all dealings with children.

17. Tobe a good citizen by working well with, utilizing best practices and conducting oneself in a positive and
professional manner. )

18. To work cooperatively in maintaining a ¢lean and healthy school and classroom environment,

1. Participating in and supporting student preparation for Community Based Instruction experiences.

20. Maintain various records and files and understands and maintains student confidentiality,

21. Implements mandated reporter requirements for incidents of abuse or neglect,

22. Maintains appropriate training in AED, CPR and First Aid on a yearly basis.

23. Perform related work as required.

Wark Environment

The work environment characteristics described here are representative of those that must
successfully perform the esscntial functions of this job.
1. Must participate in and implement all required trainings regarding student and employes safety (i.e.
ALICE, student illness, medical conditions, medication administration, etc.).
2. May be exposed to environmental hazards (e.g. waste anesthetics, cleaning compounds, facility chemicals),
physical hazards (e.g. student kicking, biting, scratching) and blood borne pathogens,
3. Exposure to indoor and outdoor climate and westher conditions.
4. Will be expected to monitor and teach students in recreational activities including, but not limited 10; the
therapy pool, sensory courtyard, outdoor playground and day/overnight camp experiences.
5. Thenoise level in the work environment can vary but is usually moderate.

be met by an employee 1o

Physical Demands
The physical demands described here are rep!
perform the essential functions of this job.

1. Ability to constantly use bilateral upper extremities, above/below waist and above/below shoulder height,
Ability to constantly walk or stand.

Ability to constantly use hands and fingers to manipulate objects or tend to student needs,
Ability to constantly lift and move up to 35 pounds doing a one person lift.
Ability to frequently lift and move up to 70 pounds with a two person lift or aid o
Ability to frequently move over 70 pounds with a mechanical lif;.

Ability to communicate to students using verbal and/or non-verbal communications,
Ability to identify student care needs through auditory and/or visual clues.

resentative of those that must be met by an cmployee to successfully

f provided equipment.

G G e b S

Materials and/or Equipment Used: Computer, Assistive Technology, Copy Machine, Adaptive Equipment
(stander, gait trainers, etc.), Infinite Campus Student Management System

This job description is intended ta describe the general nature and level of work required by
is not intended to serve as an exhaustive list of all the responstbilities, duttes,
change, so 100 may the responsibilities, duties, and sidlls of this position,

the person hired for this position. It
and skills. As the nature of education demands

I
Board Approved:



Support Document #11

MEMORANDUM OF UNDERSTANDING BETWEEN
THE COUNTY OF BROWN AND
THE CHILDREN WITH DISABILITIES EDUCATION BOARD

1. Parties. This Memorandum of Understanding (“MOU™) is made and entered into by and between the
County of Brown (“the County”) and the Children with Disabilities Education Board (“the Board”).

2. Purpose. The Board desires to have the County make available to Syble Hopp School the resources of
the County Human Resources Department (HR) regarding matters involving the hiring, firing, and discipline of
employees under the authority of the Board, '

3. Responsibilities of the Board and Syble Hopp School. To cooperate with HR, and to provide any

reasonably requested assistance and information to HR, so that HR may carry out its dutics under this MOU.

4. Responsibilities of the County. To make the resources of HR available to Syble Hopp School, as
deemed reasonably necessary and appropriate by the County. Said resources may include but are not limited to
having HR: 1) Provide consultation to Syble Hopp School regarding alleged employee misconduct by
employees under the authority of the Board; 2) Conduct investigations of said alleged misconduct; and 3) Make

recommendations to Syble Hopp School regarding recommended appropriate action(s) to take regarding said
alleged misconduct.

5. Term and Termination. This MOU is effective upon the day and date last signed and executed by the
duly authorized representatives of the parties to this MOU, and shall remain in full force and effect until

terminated by either party. This MOU may be terminated, without cause, by either party upon thirty days’
written notice to the other.

6. Signatures and Effective Date. In witness whereof, the parties 10 this MOU through their duly
authorized representatives have executed this MOU on the dates set out below, and certify that they have read,

understood, and agree to be bound by the terms and conditions of this MOU. The effective date of this MOU is
the date of the signature last affixed to this page.

X X
Signature E Signature
Troy Streckenbach, Brown County Executive
Name and Title of Official Signing MOU Name and Title of Official Signing MOU
Date Signed Date Signed
305 East Walnut Street
Street Address ; Street Address
Green Bay, WI 54305
City/State/and Zip Code City/State/and Zip Codc

b



PROCEEDINGS OF THE BROWN COUNTY HUMAN SERVICES BOARD

Pursuant to Section 19.84 Wis. Stats, a regular meeting of the Brown County Human Services
Board was held on Thursday, March 14, 2019 at Health & Human Services; Sophie Beaumont
Building; Boardroom A; 111 N. Jefferson Street; Green Bay, W1 54301

Present: Supervisor Tom Lund, Chair
Jesse Brunette, Susan Hyland, Vice Chair Paula Laundrie,
Supervisor Aaron Linssen

Excused: JoAnn Graschberger, Craig Huxford, Supervisor Alex Tran

Also Present: Erik Pritzl, Executive Director
Jenny Hoffman, Community Services Administrator
Eric Johnsen, Finance Manager
Ed Somers, Hospital & Nursing Home Administrator
Ruth Lund — Member of the Public

1. Call Meeting to Order:
The meeting was called ta order by Supervisor Lund at 5:24 pm,

2. Approve | Modify Agenda:
LAUNDRIE / LINSSEN moved to approve the March 14, 2019 Agenda.
The motion passed unanimously.

3. Approve Minutes of February 14, 2019 Human Services Board Meeting:
HYLAND / BRUNETTE moved to approve the minutes dated February 14, 2018.
The motion passed unanimously.

4. Executive Director’'s Report:
Erik Pritzl distributed his March 2019 Executive Director Report,

Sophie Beaumont Building Moves and Updates

All planned staff member moves have been completed for Community Services and Public
Health at Sophie Beaumont and the Environmental Unit of Public Health at Duck Creek. Our
next steps are to fine-tune some of the areas and look at traffic flow within the building. The
physical move went well with Facilities doing a great job with phasing and moving staff in.

Organizational Effectiveness

Organizational Effectiveness (OE) is an improvement process supported by the Wisconsin
Department of Children and Families with the Wisconsin Child Welfare Professional
Development System to help us define our future in recruitment and retention of Child
Protective Services (CPS) employees. They provide facilitators who will be guiding our
workgroup of CPS supervisors, staff and HHS administration through the process, as well as
modeling and teaching us the process so we can sustain it.

New Department of Children and Families (DCF) Secretary

Department of Children and Families Secretary, Ms. Emilie Amundson visited Brown County
Health & Human Services for an on-site visit February 28. She spent time meeting with Child
Protective Services and Youth Justice staff members at Sophie Beaumont, then travelled to
Shelter Care and the Brown County secure detention facility where she spent time speaking

Page 10f8



Brown County Human Services Board
Meeting Minules from March 14, 2018

with children there. She seemed impressed with our staff and our approach to what we do.
She took a lot of positive things back and shared with regional staff.

Secure Residential Care Center for Children and Youth (SRCCCY)

We are still assessing this service area as a future direction in Brown County. The Governor's
proposed budget had some changes which increased funds from $40M to $100M and changed
the submission date of grant proposals to July 1, 2019. From what we are hearing, the
Legislature is understanding the funding needs to be there for these facilities as counties
cannot afford them. DCF Secretary Amundson asked quite a bit about this during her visit and
was encouraged to know we are still investigating this, and saw this as a positive.

LUND: This is a lesser facility than the State one down by New London, right?
PRITZL: Yes, the New London one is a Type 1 facility that is State-run; one of two proposed.

LUND: There will be two State-run, and then there will be money for these facilities for the
County-run ones?

PRITZL: There is a Grant Committee; we apply to the Grant Committee; outline what we want
to do; we'll have to know what it will cost; and then they will work with whatever (money) they
get in, but they will have to approve those.

LAUNDRIE: So two State (run facilities) and how many Ceounties are looking {o have one?
HOFFMAN: | think there were three or four...

LUND: Wasn't Outagamie County thinking of one?

PRITZL: No; Milwaukee, Racine, Dane, Brown, La Crosse is on the fringe,

HOFFMAN: La Crosse is out, | think.

LUND: What are they doing about the northern Counties?

PRITZL: Brown. At one paint there was some writing of areas north of highway 29; Green Bay
is technically narth of 29 if you're in the right spot. Eau Claire has been sort of in-and-out, but
that is probably the only other northern County. We (Brown) are the most northern County.

LAUNDRIE: What are the two State places called?
PRITZL: Milwaukee is one.
LAUNDRIE: So they are going to have a State one and a secured residential?

PRITZL: Yes. Milwaukee has been on a path to take care of their kids for a long time. This has
been a goal to get them out of Lincoln Hills.

LAUNDRIE: That is a good path.

LUND: Their census is probably higher due to population.
PRITZL: Yes.

LAUNDRIE: So Milwaukee, and what's the other one?
PRITZL: It is by New London. it's outside New London.
LUND: Horton something...

PRITZL: Hortonia; it is a Township.

LUND: | had never heard of it until the news the other day.

Emergency Detentions

Emergency detentions (EM1s), overall as a number, do not look bad from 2018 to 2019. The
number of children and adolescent EM1s has gone down; 26 in January/February 2019
compared to 46 last year. On the adult side, it is not the same story; there were 118 this year,
compared to 104 last year. We are seeing a shift in the population.

Page 2 of 10 IC



Brown County Human Services Board
Meeting Minutes from March 14, 2019

LINSSEN: Is that an ongoing shift or potentially just a “one off?”

PRITZL: That is a good question; it is hard to say. Last year we saw adolescents and children
spike in the first part of the year, and our thought was we started to see it drop, so we knew at
the end of the year it was going to be lower overall compared to prior year. This might be the
same trend. We are now seeing a spike in the first couple months. It could level off; it's tco
soon to really draw a lot from it in two months. What is more concerning is just making sure
we have local capacity; that has been an issue. We have had more people go to Winnebago
County this year than last year. Especially if it involves children and adolescents, and if
facilittes that serve both (adults and adolescents) are serving more adults, we might see
issues. This is something we monitor very closely.

Community Treatment Center
The census at Nicolet Psychiatric Center at Community Treatment Center has been running

higher in 2019 compared to 2018 which goes along with the number of overall emergency
detentions. Bay Haven looks stable as a CBRF (Community Based Residential Facility); a little
bit higher than last year, and an improvement over prior years. Overall, our diversion census
- when we take Bay Haven and contracted diversion facilities and put them together — has
been increasing, so mare people are in crisis stabilization placements.

We hope to have the Officer/Clinician team start sometime in 2019, and that will help the
situation as well.

LUND: Regarding the building move, there were no problems moving Public Health?
PRITZL: No.

LUND: People like it out there (Duck Creek facility in Howard)? There were questions at one
time regarding everyone moving here (Sophie Beaumont); it wasn't big enough. So the facility
is large enough for what they need?

PRITZL: Yes. | went cut there Tuesday, the Lab is very nice.
LUND: The Lab was one of the main things...

PRITZL: It is a nice space. They had to put an elevator on the front of the building, and
configured it with some nice lobby space on the first and second floor. So when you walk in
there, it is very different from when you used to walk into the Highway Department.

LUND: I've been there.
PRITZL: Go there now.
LUND: It's much nicer?

PRITZL: Oh, yes. You go to the second floor, and they have been daing seme work on the big
meeting space up there; it is all carpeted now. They want to replace all the furniture, which is
a need. They have the space configured for the Sanitarians, and some storage options up
there,

LUND: They were talking about the space for the Sanitarians too, because of secured records
and that type of thing.

LINSSEN / LAUNDRIE moved to receive and place on file the Executive Director's Report for
March 2019. Motion carried unanimously.
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Brown County Human Services Board
Meeting Minutes from March 14, 2019

5. CTC Administrator Report including NPC Monthly Report:

Ed Somers, Hospital & Nursing Home Administrator, referred to his March report included in
the Agenda Packet.

Once again, Ed Somers acknowledged the Community Treatment Center staff for their
dedication in coming to work during the February snow-related weather issues as this has
been the second snowiest winter on record.

Patient Complaints
A patient had made a complaint, however, we could not validate who the patient was

complaining about, so we did not report it. Two days later, the same patient made a specific
complaint naming a person. We reported it, and the State came in, and agreed with our
investigation, but said we should have turned in a report on the patient's first complaint, CTC
followed the State's flowchart on filing complaints, however, we received a notice for past non-
compliance. We have also received some odd complaints, which have turned into nothing, but
we still need to do the reporting and filing with the State. Fortunately, the State has automated
the process and we log on to a website and submit everything that way.

We have separated the way we handle grievances and patient service complaints. We did
have a grievance filed on a concern at the hospital (NPC). The grievance filed was related to
medications; the patient has the right to refuse medications, and the patient filed saying he
was forced to take medications.

Survey Readiness

Somers and the NPC staff are working to prepare for an upcoming hospital survey. Norwood
recently completed their survey at their hospital, and they have agreed to come and do a mock-
survey at NPC; we will help them down the road with their quality improvement plan,

LAUNDRIE: Who is Norwood?

PRITZL: Norwood is in Wood County, but it a combination of...

SOMERS: It is a nursing home and a psychiatric hospital, so very comparable to us.
PRITZL: They serve a region, so they have that approach with their name/branding.

Detoxification Unit
We toured Tellurian in Madison and are exploring the possibility of offering detox services
within our current building footprint by converting half of Bay Haven to accommodate this.

SOMERS: What | found most interesting (at Tellurian) is their threshold for blood alcohol. |
think our threshold is 0.3 at Nicolet before we send them to the hospital. Theirs is 0.7.

LUND: Wouldn't they be dead?
SOMERS: | didn't realize how common that is; people have such a tolerance.

HYLAND: I think people who are alcoholics have that higher tolerance, but the average person,
if they consumed that much, would be dead.

LAUNDRIE: Are you saying 0.4, 0.7, not 0.087
SOMERS: 0.08 is proof of legally intoxicated that you can’t drive,

LUND: If you are at 0.08, we don't detox people like that; they get turned over to a responsible
party. So what level do we start doing a detox on somebady?

PRITZL: We don't use a PBT or a blood alcohol measure.
LUND: is it just how they are acting?
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PRITZL: it is basically their ability to care for themselves. Our threshold is incapacitation. So if
you are not able to meet your care needs; you are basically non-responsive, so to speak, then
you are incapacitated.

LUND: So then we wouldn't turn them over to a responsible party.

PRITZL: Not usually.

LUND: How long would it take usually to detox them? 8 hours?

PRITZL: Our Bellin stays are typically a day. Usually 24 (hours), but that is because they are
trying to engage the person in treatment, get them set up with an assessment...

LUND: So it doesn't happen again.

PRITZL: That's what we are trying to do. We don’t want them to keep coming in and out, but
that doesn’t always work.

SOMERS: At Tellurian, they said they would need to stay minimally 12 hours, can't be going
through withdrawal, your BAC (blood alcohol content) must be zerc, and you must meet with
a counselor befare discharge. Even now, we occasionally get people who come up to Nicolet,
they'll make suicidal statements, sober up the next day, and say, “I'd never dream of
committing suicide.” This will address some of that as well.

HYLAND: How good that you are using more observational kind of evaluation rather than just
a number, because everybody's body might react differently.

Nurse Call System
We are working on the final implementation of the R-Care nurse call system. We had some
network issues within the building and they are taking care of it on March 22.

LINSSEN / BRUNETTE moved to receive and place on file the CTC Administrator Report
including the NPC Monthly Report for March 2019. Motion carried unanimously.

6. Re-appointments to the Medical Staff of Community Treatment Center

LINSSEN: Were there any recommendations from the staff on these individuals? Are there
any concerns we should be aware of?

PRITZL: All of them are reviewed by psychiatric medical staff at a meeting held this week, and
all were recommended for re-appointment. The binders (on each re-appointment) are
reviewed. Dr. Pareek, for example, is reviewed by a different physician so he is not reviewing
his own and not voting on himself. Dr. Tan is reviewed by a different physician. There is
documentation on who reviewed each; it is across the medical team. All were approved for re-
appaintment.

a. Dr. Yogesh Pareek, Clinical Director

LAUNDRIE / LINSSEN moved to approve and re-appoint Dr. Yogesh Pareek {o the Medical
Staff of Community Treatment Center. Motion carried unanimously,

b. Dr. Egbert Tan, Psychiatrist

LINSSEN / HYLAND moved to approve and re-appoint Dr. Egbert Tan to the Medical Staff of
Community Treatment Center. Motion carried unanimously.

¢. Dr, John Warren, Contracted Medical Doctor

LINSSEN / HYLAND moved to approve and re-appoint Dr. John Warren to the Medical Staff
of Community Treatment Center. Mation carried unanimously.
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7. Financial Report for Community Treatment Center and Community Services:
Eric Johnson, Finance Manager, distributed the March Financial report.

At this paint in the year, it is unusual as we don't have the prior year — 2018 — closed and
January and February (2019) are not closed. However, we can look at final numbers for
payroll through the most recent pay period end date of February 23, 2019.

Payroll and fringe benefit expenses for both CTC and Community Services are slightly
higher than the 14.8% benchmark after 54 of 365 days for the year. CTC is at 15.3% and
Community Services is at 15.2%. However, there is a budget adjustment still pending for
the 2.25% wage increase. When that posts, it will decrease the budget variance and that
accounted for the majority of the variances.

Other contributing factors included premium pay for the hospital and nursing home and
overtime differentials. Fringe benefits are also higher at this point for both CTC and
Community Services,

Community Services also has some premium pay in Child Protective Services and Shelter
Care contributing to the variance.

Census numbers for CTC are slightly lower than budget for Bayshore Village and Bay
Haven, but higher for Nicolet.

Johnson also braught the Ability to Pay Calculations and adjustments we make for patients
and clients at the Outpatient Clinic at CTC when they do not have insurance and end up
with a private pay balance after they have left treatment, Up to this point, Clinic clients are
expected to pay a minimum monthly amount, based on a sliding fee scale, no matter the
amount of services they receive, and when they are discharged, they have no remaining
amount pending.

Clients of the hospital, however, can end up with a significant private pay balance of $10-
20,000 because it is an average of $1000 per day. Past practice has been to offer financial
assistance if they wil! fill out forms regarding their income level. Based on a different sliding
scale between 100% of the federal poverty level and 200% of the federal poverty level, we
would adjust their balance on a prorated basis. For example, if they were at 150% of the
federal poverly level, 50% of their balance would be reduced. However, with a $20,000
balance, that only reduces it to $10,000 and some of these people are at a very modest
income level.

The Maximum Monthly Payment Schedule comes from the State, and it does not start at
the poverty level, it starts at approximately 150% of the poverty level. The gross monthly
income of approximately $1200 is the federal poverty level and monthly payments are $0.
Johnson took this schedule, and penciled in monthly payments of $15 instead of $0
because historically, Brown County has charged a minimum payment of $15 irrelevant of
a client's income level. That is based on people’s ability to pay as we have had
Representative Payee clients who have been clients of the Qutpatient Clinic or the hospital
be able to pay $15 per month. Johnson feels it is reasonable to set a minimum monthly
payment amount. There is some possibility the State will change their regulations to make
it so if they say a payment is to be 50, it has to be $0, and we would not be able to charge
more, and it may be out of our hands.

Johnson suggested one idea is to set, based on the monthly maximum, an adjustment of

balance to 5 years of payments. For example, if someone has been paying $15 a month
at the lower end of the income scale, 60 payments would be $900; so they would have
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some liability, some contribution to the cost of their care, but not the large amount of
$10,000 that might take years and years to pay.

LUND: So on a $20,000 balance, they would have roughly a 5% portion of their care would
be paid for by them.

JOHNSON: On a $10,000 batance, it wouid take 50 years to pay off at $15 per month.

LAUNDRIE: So we would rather get some than nothing, that's basically what you are
saying.

LUND: After the 5 years, can we write off the remaining balance? Are there any write-offs
with the feds or the State on those remaining balances?

JOHNSON: We can't get any kind of credit or additiona! funding from State or Federal.
The reason | brought this forward was to interject a Human Services component to this in
terms of giving people something reasonable as a goal to contribute toward their care
instead of something that hangs over their head sometimes for the rest of their lives.

LINSSEN: What is the point of the $157

JOHNSON: I'm not sure where that came from years ago. I've heard it is in DH-1, the State
regulations, that Counties can charge a minimum of up to $25. This was determined years
ago, so perhaps that was the dollar amount 10-15 years ago when this was determined
and it just hasn't changed since then, There is no rhyme or reason, this is just what
historically has been charged. So it could be any dollar amount as well; starting at $5, $10,
$15. But | do think having something, no matter what income level people are at, | think
there is...

LAUNDRIE: Ownership. Absolutely. | totally agree.

JOHNSON: | wanted to start the discussion so we could possibly try to determine
something consistent because | see this as very inconsistent between people served at
the Outpatient Clinic and people who are served at NPC for an inpatient stay and those at
the nursing home with a balance to settle.

LUND: Can we look at what surrounding Counties are doing? | know seme of them don't
have the services; only a few have the service,

JOHNSON: Only a few truly have nursing homes and hospitals. | can talk to the Finance
Managers in the Northeast Region, but there are only two that have facilities like ours, but
| can probably reach out, | believe every County is struggling with this; there is not a lot of
guidance from the State. The guidance we did receive was that these minimum monthly
payments were not necessarily meant to settle balances. They were meant to tell people,
you can't charge someone more than this — it's not reasonable to charge someone more
than this at this income level. It was determined to protect clients from a County asking
then to pay more than they can afford on a monthly basis, but wasn't meant to affect the
actual balances they were trying to resolve. That is what | would like to weave into this —
is there a way we can set a reduction of their overall balance so it does not extend on
forever.

SOMERS: In Washington County, in the nursing home, we encountered clients who would
incur a penalty period before they qualified for Medicaid. So a bill of $10-, $20-, $30,000
would sit in private pay; so we negotiated payment plans with individuals or Rep Payee
through their allowance for the month. We would negotiate - some were $5, some $10,
some $15. We had some who wouldn’t use their personal allowance so all would go toward
their private pay balance. We ended up writing a lot of it off when they passed away. It was
something, they would take ownership of it and pay toward it.

JOHNSON: The only change | am proposing is putting an end point; so the client can see
an end point, and not something they would be paying on indefinitely.
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PRITZL: As we talked about this, | think it is good for people to know — is there any financial
reason to keep these balances on the books so to speak, or track?

JOHNSON: | should also mention, our accounting methodology is that we put an allowance
in place over the course of the first year, any balance that is over a year old, we have
allowed for fully. All of the financial impact is within the first year; after that, any dollars that
come in go strictly to enhance and help the hbottom line. There is no expectation that we
will receive any payment; everything has been written off for bookkeeping purposes after
a year. So any payments after that point are additional funds to the County; not part of our
receivable balances.

LINSSEN: What happens if they don't pay?

JOHNSON: If they don't pay — that is a good question. What we have set up, is if they don't
pay, and don’t respond to our requests for information, they will be sent to collections.
Recently, we changed to use the Wisconsin Department of Revenue as our collection
bureau, and they have much more effective methods for collection. They will be collecting
for us the same way they collect for tax liabilities when someone doesn’t pay their income
taxes. But we don't want to send people to collections, only to have something come up.
If they can't pay, it's better not to send to collections, it's better to make an arrangement
with them. We do try to reach out to them. | think we will be more effective at gelting
responses from people if we are offering something that they see as reasonable and
something they can do.

LAUNDRIE: According to this chart, everyone is a one-person family.

JOHNSON: Additional columns would be if it is a two-, three- or four-, five-person family,
so then the amount you are expected to pay goes down if there are two or three people in
the family.

LAUNDRIE: So then they pay ncthing? Zero?

JOHNSON: | only included the first two pages of the chart, there are four page all together.
Most of the people we see are individuals, or two-person families/couples. We rarely have
families that we are dealing with.

LUND: If these people are indigent, don't we set them up with Economic Support to see
that they get as many benefits as they are entitled to?

PRITZL: Yes.

LUND: So we will just take $15 out of whatever benefits they are receiving. That's how
they will pay, if they are qualified for benefits.

JOHNSON: If they are part of our Representative Payee program, otherwise we don't have
access to their funds.

LUND: Ultimately we set them up for benefits so they feel like they are giving me
something, but then we take $15 a month for the cost of care. And then after a year we
write it off.

PRITZL; It depends on their income; we might not be able to get anything. But the benefit
is — and this is why we did the improvement project {0 get people connected with
Badgercare — was if they come back for service, they have coverage. We would then get
the Medicaid payment for the hospital stay or they can use outpatient services. We want
them to use cutpatient services so they don’t come back into the hospital. It helps if there
is a future admission; but as far as that admission, if they are Medicaid-eligible, they will
be at the $15 a month payment level.

JOHNSON: We can't require payments for those who are at those lower levels, but we can
request payments, and we always have. We wouldn't send any of those folks to collections.

LINSSEN: From which folks?
JOHNSON: Anyone who is under that level...
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10.

LUND: Under the 100%?

LINSSEN: Anyone who is a 0 (on the chart), they wouldn't go to collections?
JOHNSON: Correct. They wouldn't go to collections.

LINSSEN: | had a litile bit of a concern about that, but that explains it.

JOHNSON: This chart extends out to those who are 150% of the poverty level. Those folks
would never go to collections.

LUND: That seems fair.

JOHNSON: | will have discussions with other counties, and | will try to bring back specific
proposals to get a recommendation from you.

LAUNDRIE / LINSSEN moved to receive and place on file the Financial Report for
Community Treatment Center and Community Services. Motion passed unanimously.

Statistical Reports: a,b & ¢
Statistical Reports a and ¢ were included within the Agenda Packet. Report b was
distributed to the Board.

LINSSEN / LAUNDRIE moved to suspend the rules to receive all of the reports together.
Motion passed unanimously.

LINSSEN / LAUNDRIE moved to receive and place on file all reports under #8. Motion passed
unanimously.

Request for New Non-Continuous Provider & New Provider Contract:
Please refer to the Agenda Packet which includes this information for February.

HYLAND / LINSSEN moved to receive and place on file the New Non-Continuous Provider
and New Provider Contract Report. Motion passed.

Communication Regarding Human Services Board Attendance.

Pritzl mentioned he was working with Corporation Counsel and Administration to lock at
the policy and ordinance piece, and previous Board Meeting attendance was examined.
Lund mentioned we should reach out to all Human Services Board members to determine
if they will be able to regularly attend, because some have not attended at all, and gauge
their interest to remain on the Board. Pritzl said he would ask Cathy Foss to reach out to
Board members.

Regarding the overall structure of the Board, and pieces of the ordinance relating to this
Board that need 1o be attended to -- there are things within the ordinance that need to be
fixed because they are outdated.

After Pritzl spoke with Carporation Counsel, one thing to take into account — by erdinance
we are required to have 9 members, however, by Statute we are required to have 7. It
could be recommended to the County Board that the size of the Board be reduced to 7 so
the number for quorum would be reduced and easier to achieve. This would not take place
untif a member's time on the Board is up, and would be achieved through attrition.
Currently, there is a vacancy on the Board.

Corporation Counsel also mentioned he has seen attendance requirements for other

boards or committees, so language could be added that speaks to that; however, Pritzl did
not have any specific language to offer at this time.
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1.

12.

LUND: My cnly concern is that if we have four people come to a meeting and then we

didn’t get a quorum, those four people... we have wasted their fime, and the staff's time
also,

Lund suggested this item be referred to next month, and kept as a continuous item on the

agenda until a solution is reached. Laundrie requested we address the need for officer
elections for the Board.

LUND: It should be done every two years.
LINSSEN: Meaning...?
LUND: The Chair, Vice Chair...

LAUNDRIE: There's supposed to be a Secretary. | was the Secretary, and before anything
was sent to any of you, | was supposed to peruse it and make corrections.

LUND: We might be able to get rid of the Secretary because we usually have a Secretary
at the meetings, so it seems redundant. It might make sense to just drop that.

LAUNDRIE: As long as it is not in the Statute.

LUND: Because we could always designate it to staff.

PRITZL: So do you want an organizational meeting on the next agenda?
LUND: Yes, we will refer this item to the next meeting.

At this time, both Laundrie and Hyland mentioned they would not be in attendance at the
April 2019 meeting.

LAUNDRIE / LINSSEN made the motion to refer this item to May 2019 Human Services Board

meeting. Motion passed unanimously.

Other Matters:
None.

Adjourn Business Meeting:
HYLAND / LAUNDRIE moved to adjourn. Motion passed unanimously,

Supervisor Tom Lund adjourned the meeting at 6:14 p.m.

Next Meeting: Thursday, April 11, 2019 at 5:15 p.m.
Sophie Beaumont Building
Boardroom A
111 N. Jefferson St.
Green Bay, Wl 54301

Respectfully Submitted,
Catherine Foss
Office Manager
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June 19, 2019

TO THE HONORABLE CHAIRMAN AND MEMBERS
OF THE BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

RESOLUTION TENTATIVELY APPROVING LEVY FOR CDEB BUDGET,
INCLUDING SYBLE HOPP SCHOOL, FOR FISCAL YEAR 07-01-2019 TO 06-30-2020

WHEREAS, local educational agencies are responsible for providing educational
services and programs to children with disabilities who reside within their school districts; and
WHEREAS, Brown County previously established the Children with Disabilities
Education Board (“(iDEB”), a special education program that operates Syble Hopp School and
serves as a placement option for participating county school district students with disabilities; and
WHEREAS, the current budget year for the CDEB expires on June 30, 2019, the CDEB’s
budgetary cycle does not align with the County’s calendar year budget cycle, the CDEB receives
a County levy appropriation annually, and said appropriation is exempt from County levy limits.
NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors
that it hereby approves of and adopts the CDEB’s proposed budget, attached to and incorporated
into this Resolution by attachment and reference, for fiscal year 07-01-2019 to 06-30-2020, and
that it hereby authorizes and directs that levy be set aside for said budget in the amount of
$3,080,863 (an increase of $52,249 from the previous budget year), effective 07-01-2019; and
BE IT FURTHER RESOLVED by the Brown County Board of Supervisors that the
requested levy amount will be approved of and included within the proposed 2020 Annual Brown
County Budget during the annual budget approval process.

Fiscal Note: This resolution does not require an appropriation from the General Fund, This
tentatively sets the levy for the Children with Disabilities Board’s 2020 budget, which will need
final approval by the County Board during the 2020 budget process.



Approved By:

Respectfully submitted,

HUMAN SERVICES COMMITTEE

TROY STRECKENBACH
COUNTY EXECUTIVE

Date Signed:

19-044R

Authored by: Department of Administration
Approved by: Corporation Counsel

BOARD OF SUPERVISORS ROLL CALL #

Motion made by Supervisor

Seconded by Supervisor

SUPERVISORS DIST,. # | AYES NAYS ABSTAIN EXCUSED SUPERVISORS DIST. # | AYES | NAYS ABSTAIN EXCUSED
SIEBER 1 BRUSKY 14
DE WANE 2 BALLARD 15
NICHOLSON 3 KASTER 16
HOYER 4 VAN DYCK 17
GRUSZYNSKI 5 LINSSEN 18
LEFEBVRE ] KNEISZEL 19
ERICKSON 7 DESLAURIERS 20
BORCHARDT B8 TRAN 21
EVANS 2 MOYNEIHAN, JR. 22
VANDER LEEST 10 SUENNEN 23
BUCKLEY 11 SCHADEWALD 24
LANDWEHR 12 LUND 25
DANTINNE, IR 13 DENEYS 26

Total Votes Cast

Motion: Adopted Defeated _ Tabled _




DEPARTMENT OF ADMINISTRATION

Brown County

305 E. WALNUT STREET
P.O. BOX 23600
GREEN BAY, Wi 54305-3600

PHONE (920) 448-4037 FAX (920) 448-4036 WEB: www.co.brown.wi.us
RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD

DATE: 5/14/2019

REQUEST TO: Human Services and County Board of Supervisors

MEETING DATE: 5/22/19 and 6/19/19, respectively

REQUEST FROM: Syble Hopp School/Children with Disabilities Education Board

REQUEST TYPE: & New resolution U1 Revision to resoiution
O New ordinance [J Revision to ordinance

TITLE:  RESOLUTION TENTATIVELY APPROVING LEVY FOR CDEB BUDGET, INCLUDING
SYBLE HOPP SCHOOL, FOR FISCAL YEAR 07-01 -2019 TO 06-30-2020

ISSUE/BACKGROUND INFORMATION:
20 EDALRGhUUND INFORMATION:
Each year, Human Services Committee is presented with Syble Hopp/Children with Disabilities Education

Board's proposed budget in May. As all financial proposals should be submitted in Resolution format,

this resolution details the levy amount requested by Syble Hopp/Children with Disabilities Education
Board, which will be included in the 2020 Brown County Budget and subject to approval by the County
Board of Supervisors during the budget process.

ACTION REQUESTED:

To approve

FISCAL IMPACT:
NOTE: This fiscal impact portion is initially completed by requestor, but verified by the DOA and updated if necessary.

1. What is the amount of the fiscal impact? $3,080,863

2. Isitcumently budgeted? [ Yes No [ N/A (if $0 fiscal impact)
a. Ifyes, in which account?
b. If no, how will the impact be funded? Proposed 2020 Budget
c. [Iffunding is from an external source, is it one-time O or continuous? O

3. Please provide supporting documentation of fiscal impact determination.

X COPY OF RESOLUTION OR ORDINANCE IS ATTACHED

12732018



SYBLE HOPP 2019-2020 BUDGET

Fiscal Year Fiscal Year Fiscal Year
Fiscal Year Ending Ending Fiscal Year Ending
Ending 6/30/19 6/30/19 Ending 6/30/20
6/30/18 6-Month Estimated 6/30/19 Proposed
Account Description Actual Amount Actual Amount Amount Adopted Budget
Fund 230: Sybie Hopp School
Revenues
Property Taxes 2,949,682 1,513,307 3,026,614 3,026,614 3,080,863
Special Education Aid 1,381,984 408,302 1,365,000 1,417,000 1,615,000
Stale Food Service Aid 826 - 800 1,000 1,000
General State Aid 1,633,913 - 1,560,000 1,500,000 1,590,000
Safety Grant - 9,530 19,259 - 10,6586
High Cost Kids 11,827 - 20,000 6,000 17,000
Federal Food Service Aid 27,119 9,813 26,507 27,380 28,379
Value of Commodities 5,794 - 6,000 6,000 6,400
Pupil Lunch Fees 29,665 15,769 28,587 33,000 32,500
Adult Lunch Fees 655 159 1,050 1,200 1,335
Student Fees 2,398 2,114 2,314 2,500 5,445
Student Fees - SOAR 29,848 16,270 24,405 31,250 35,000
Tuition {Non-Open Enrollment) 275,611 260,102 260,102 280,900 232,870
Medicaid 349,096 19,970 313,459 270,000 316,000
CESA - Transit of Aids 32,931 . 5,785 5,700 8,410
District Payments 173,000 197,000 181,000 247,220
Districts - EC Dollars 35,399 - 37,991 35,060 37,991
CESA - Reimbursement of Subs 3,574 - 6,750 3,500 3,100
Other Rent for Duplex 9,000 4,500 9,000 9,000 9,000
Interest on Investments 44,854 19,229 33,500 32,000 38,000
Miscellaneous 962 126 2,216 21,000 30,656
REVENUES TOTAL 6,998,138 2,279,191 6,946,339 6,890,104 7,346,825
Expenditures
Salary: Teachers & Subs 1,889,683 669,144 1,956,573 1,868,954 1,982,483
Salary: Therapists 807,095 278,968 772,531 785,754 811,605
Salary: Administration 389,017 207,515 406,487 405,806 416,335
Salary: Aides 758,182 276,193 798,600 793,842 901,557
Salary: Clerical 43,159 20,195 50,837 39,852 47,899
Salary: Custodial and Kitchen 60,895 37,133 79,216 82,514 82,393
Casual Payout - 14,060 23,984 21,380
Ret.-Employers Share 247,992 91,237 250,216 252,903 266,748
FICA - Employers Share 287,618 107,909 290,854 296,259 315,805
Worker's Compensation 23,525 12,169 24,476 24,615 26,270
Unemployment Compensation 5,663 1,737 5,782 10,014 10,676
Life Insurance 4,971 1,815 5,144 3,880 3,880
Health Insurance 807,655 280,522 823,009 875,029 885,238
Dental Insurance 73,887 25,430 75,202 78,813 81,696
VEBA Payout 4,639 - 18,849 35,000 35,000
LTD Insurance 21,342 9,741 16,843 22,312 14,741
STD Insurance 34,509 15,777 28,355 35,820 25,680
Board of Education - - - 840 840
Bus Aide License/Qther Emp Benft 385 250 700 300 125
Supplies and Workbooks 41,539 28,117 41,708 42,485 55,407



SYBLE HOPP 2019-2020 BUDGET

Fiscal Year Fiscal Year Fiscal Year
Fiscal Year Ending Ending Fiscal Year Ending
Ending 6/30/19 6/30/19 Ending 6/30/20
6/30/18 6-Month Estimated 6/30/19 Proposed
Account Description Actual Amount Actual Amount Amount Adopted Budgat
Food 6,916 650 7,800 8,120 12,800
Other Non-Capital Equipment 7.720 39,766 40,566 37,922 37,405
Technology Equipment and Supplie . 5,114 6,361 2,865 11,501
Purchased Personal Service 60,308 29,671 59,131 61,720 75,520
Audit 5,900 6,000 6,000 6,000 6,200
Training and Trave) 14,929 2,621 12,821 14,670 22571
Attorney Fees - 812 9,108 2,000 8,000
Student Services 650 - 600 3,700 2,500
Repairs and Maintenance 59,197 28,493 64,232 66,645 128,858
Copier Agreement 7,293 2,844 6,567 6,200 7,200
Utilities 86,912 42,795 90,843 93,600 92,400
Pupil Travel 617,553 286,213 701,051 742,611 715,899
Fuel-School Owned Vehicles 3,273 1,764 3,042 3,800 3,800
Postage 1,460 722 1,441 1,800 1,900
Printing 3,035 1,692 3,067 3,300 3,400
Telephone 2,769 1,225 2,479 2,800 2,600
Curriculum Software - - - - 30,085
Software Services 18,601 5,604 11,389 11,370 19,249
Property Assessment 3,420 3,617 3,617 3,500 3.700
CESA & Districts 25,029 23,059 30,914 25,344 35,210
CESA Software Services 6,098 5,504 6,528 6,525 7,515
Payment to State 2,595 615 1,820 2,200 2,400
Equip. Purchase/Addition 17,649 35,783 35,783 27,025 21,312
Transit of State Aids 59,166 8,561 57,070 66,000 69,861
Dues and Fees 3,272 3,531 4,511 4,535 4,479
Duplex far Independent Living 2,676 1,446 2,959 3,224 3,402
BC Indirect Costs 44,554 21,960 41,192 38,464 47,634
BC Technology Chargeback 20,468 6,323 36,078 36,648 48,900
BC Insurance Chargeback 30,450 16,895 43,510 53,231 63,862
EXPENSES TOTAL 6,613,649 2,647,132 6,949,923 7,014,895 7,476,021
REVENUE GRAND TOTALS: 6,998,138 2,279,191 6,946,339 6,890,104 7,346,825
EXPENSE GRAND TOTALS: 6,613,649 2,647,132 6,949,923 7,014,895 7,476,021
NET GRAND TOTALS: 384,489 (367,941) (3.584) (124,791) (129,196)




Salary Summary

Syble Hopp School/CDEB
Position FTE Cost
Teachers, Therapists, Aides and Subs 88.85 3,599,455
Administrative and Office Staff 4.15 317,851
Administrator 1.00 128,344
Maintenance and Cook 2.70 79,994

96.70 4,125,644

Salary Adjustment 116,628
Casual Payout 21,380
Regular Earnings 4,263,652
Fringe Benefits 1,665,734
2020 Total Compensation 5,929,386




June 19, 2019
TO THE HONORABLE CHAIRMAN AND MEMBERS
OF THE BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

RESOLUTION REGARDING TABLE OF ORGANIZATION CHANGE
FOR THE HEALTH AND HUMAN SERVICES DEPARTMENT —
COMMUNITY SERVICES DIVISION AODA COUNSELOR POSITION

WHEREAS, there is a (0.80) FTE AODA Counselor position (“Position”) in the Health
and Human Services Department — Community Services Division (“Department”) table of
organization that is currently vacant; and

WHEREAS, the Department and Human Resources have had difficulty finding a
qualified applicant to fill this position with it being less than full-time hours; and

WHEREAS, the Department has identified funding from contracted services that could
be utilized to reclassify this Position to a full-time role; and

WHEREAS, Human Resources, in conjunction with the Department, recommends the
following changes to the Department’s table of organization: the deletion of (0.80) FTE AODA
Counselor position in pay grade I of the Classification and Compensation Plan and the addition
of 1.00 FTE AODA Counselor position in pay grade I of the Classification and Compensation
Plan.

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of
Supervisors, that the following changes to the Human Services Department — Community
Services Division table of organization are hereby approved, as follows and as further detailed in
the Buget Impact section of this Resolution, below: Delete (0.80) FTE AODA Counselor
position in pay grade I of the Classification and Compensation Plan and the addition of 1.00 FTE

AODA Counselor position in pay grade I of the Classification and Compensation Plan.



Budget Impact:

Health and Human Services — Community Services Division

Partial Budget Impact Addition/ _
(6/01/19 — 12/31/19) FTE | Deletion Salary Fringe Total
AODA Counselor
$24.85/hr Position # 109.090.076
Hours: 1566 0.8 Deletion | ($21,958) ($5,402) ($27,360)
AODA Counselor
$23.70/hr Position # 109.090.076
Hours: 1957.50 1.0 | Addition | $27,657 $12,568 $40,225
Reduction of Contracted Services (812,865)
Partial Budget Impact $0

. Addition/
Annualized Budget Impact FTE | Deletion Salary Fringe Total
AODA Counselor
$24.85/hr Position # 109.090.076
Hours: 1566 0.8 | Deletion | ($38,915) {3$9,061) ($47,976)
AQODA Counselor
$23.70/hr Position # 109.090.076
Hours: 1957.50 1.0 | Addition | $48,393 $21,081 $69,474
Reduction of Contracted Services ($21,498)
Annualized Budget Impact (net impact of position
changes) $0

Fiscal Note: This resolution does not require an appropriation for the General Fund. The
increase is offset by a reduction in Contracted Services due to a vendor terminating emergency

placement services contract.

Approved By:

TROY STRECKENBACH
COUNTY EXECUTIVE

Date Signed:

19-045R

Authored by Human Resources
Final Draft Approved by Corporation Counsel’s Office

Respectfully submitted,
HUMAN SERVICES COMMITTEE
EXECUTIVE COMMITTEE




BOARD OF SUPERVISORS ROLL CALL #

Motion made by Supervisor

Seconded by Supervisor

SUPERVISORS DIST. # | AYES NAYS ABSTAIN EXCUSED SUPERVISORS DIST. # | AYES | NAYS ABSTAIN EXCUSED
SIEBER 1 BRUSKY 14
DE WANE 2 BALLARD 15
NICHOLSON 3 KASTER 16
HOYER 4 VAN DYCK 17
GRUSZYNSKI 5 LINSSEN 18
LEFEBVRE & KNEISZEL 19
ERICKSON 7 DESLAURIERS 20
BORCHARDT 8 TRAN 21
EVANS 9 MOYNIHAN, JR. 2
VANDER LEEST 10 SUENNEN 23
BUCKLEY 11 SCHADEWALD 24
LANDWEHR 12 LUND 25
DANTINNE, JR 13 DENEYS 26

Total Votes Cast

Mation: Adopted Defeated Tobled




HUMAN RESOURCES

Brown County

305 E. WALNUT STREET
P.O. BOX 23600
GREEN BAY, WI 54305-3600

RESOLUTION/ORDINANCE SUBMISSION TO COUNTY BOARD

DATE: 5-6-2019
REQUEST TO: Human Services, Executive, and County Board

MEETING DATE: 5/22/19, 6/10/19 and 6/19/19, respectively

REQUEST FROM: Erik Pritzl
Health & Human Services

REQUEST TYPE: X New resolution ] Revision to resolution
0 New ordinance [] Revision to ordinance

TITLE: RESOLUTION REGARDING TABLE OF ORGANIZATION CHANGE FOR THE HEALTH AND

HUMAN SERVICES DEPARTMENT — COMMUNITY SERVICES DIVISION AODA COUNSELOR
POSITION

ISSUE/BACKGROUND INFORMATION:

The department is requesting changes to the Table of Organization to support the conversion of a 0.8
Alcohol and Other Drug Abuse (AODA) Counselor Position to a full time 1.0 Position. The addition of this
position is necessary to provide services to meet existing client needs and in order to attract and retain
qualified candidates for the position. The 0.8 position has been vacant since 2018 and we have been
unable to attract an appropriately qualified candidate, in part we believe due to the part time status of the
positon, with most individuals needing a full time position. An internal budget transfer moving funds from
contracted services (g/l 201.076.170.173.5700) to the behavioral health unit (g/l 201.076.170.171) will
enable these costs to be met without appropriating additional funds.

ACTION REQUESTED:

The department requests support of the changes to the Table of Organization, deleting the .8 AODA
counselor position and adding a 1.0 position to meet the needs of individuals in need of AODA services.

FISCAL IMPACT:
NOTE: This fiscal impact portion is initially completed by requestor, but verified by the DOA and updaled if necessary.

1. What is the amount of the fiscal impact? (0)
2. Isit currently budgeted? O Yes I No & N/A (if $0 fiscal impact)

a. If yes, in which account?

b. If no, how will the impact be funded? increase in personnel expense is offset by a reduction in
Contracted Services due to a vendor terminating emergency placement services contract.

c. If funding is from an external source, is it one-time O or continuous? O

3. Please provide supporting documentation of fiscal impact determination.

COPY OF RESOLUTION OR ORDINANCE 1S ATTACHED

1232418



BUDGET ADJUSTMENT REQUEST

Category

(MR
O 2

O3
Oa4
Os
Os
Oe
Bd7

Os

]

Reallocation from one account to another in the same level of appropriation

Reallocation due to a technical correction that could include:
» Reallocation to another account strictly for tracking or accounting purposes
« Allocation of budgeted prior year grant not completed in the prior year

Any change in arty item within the Qutlay account which does not require the
reallacation of funds from another level of appropriation

Any change in appropriation from an official action taken by the County Board
(i.e., resolution, ordinance change, elc.)

a) Reallocalion of up to 10% of the originally appropriated funds between any
levels of appropriation (based on lesser of originally appropriated amounts).

b) Reallocation of more than 10% of the funds originally appropriated between
any of the levels of appropriation.

Reallocation between two or more departments, regardless of amount
Any increase in expenses with an offsetting increase in revenue

Any allocation from a depariment’s fund balance

Any allocation from the County's General Fund (requires separate Resolution)
Alter Counly Board approval of the rasolution, a Category 4 budgst adjusiment mus! be prapared.

Justification for Budget Change:

1G-037)

Approval Level
Dept Head

Director of Admin

County Exac

County Exec

Admin Comm

QOversight Comm
2/3 Counly Board

Oversight Comm
2/3 County Board

Oversight Comm
2/3 County Board o

Oversight Comm
2/3 County Board

Cversight Comm
Admin Commitiee
213 County Board

Fiscal Impact

The Alliance for Wisconsin Youth (AWY) is providing funding o Brawn Counly lo increase community awareness
and participation in reducing opioid use in Brown County while reducing the stigma of opioid use/misuse.

$16,738

“Enter $0 if reclassifying previously budgeted funds. Enter actual dollar amount if new revenue or expense.

Incraase Dacrease Account # Account Title
= O 100.060.305.4301 Federal Grant Revenue
O 100.060.305.5300 Supplies
5 d 100.060.305.5340 Travel and Training
O .

of or
Department: l:kd é e\ Dale: At:z‘{l

AUTHORIZATIONS

Sign of Dapariment Haad

Amount
$15,738
$10,000

$5738

Exaculive

D)

Date: _13),1{0

Ravised 12/218

- \‘\\\,\\\0\

f



BUDGET ADJUSTMENT REQUEST

Category

01
O2

O3

0Oa

Os

Os

s

X7

Os

9

Justification for Budget Change:

Realtocation from one account to another in the same level of appropriation

Reallocation due to a technical correction that could include:
» Reallocation to another account strictly for tracking or accounting purposes
» Allacation of budgeled prior year grant not completed in the prior year

Any change in any item within the Outlay account which does not require the
reallocation of funds from another level of appropriation

Any change in appropriation from an official action taken by the County Board
(i.e., resalution, ordinance change, elc.)

a) Reallocation of up to 10% of the originally appropriated funds between any
levels of appropriation (based on lesser of originally appropriated amounts).

b) Reallocation of mara than 10% of the funds originally appropriated between
any of the levels of appropriation.

Reallocation between two or more depariments, regardless of amount
Any increase in expenses with an offselting increase in revenue

Any allocation from a department's fund balance

Any allocation from the County’s General Fund (requires separate Resolution)
After County Board approval of the resciution, a Catsgory 4 budgel adjustiment must ba propared.

[4-03%

Approval Level
Dept Head

Direclor of Admin

Counly Exec

County Exec

Admin Comm

Oversight Comm
2/3 County Board

Oversight Comm
2/3 County Board

Oversight Comm ;
2/3 County Board

Oversight Comm
213 County Board

Oversight Comm
Admin Commiltee
2/3 County Board

| Chronic Disease Prevention Program-1815 funds received from the State of Wisconsin for improving the health
| of Americans through prevention and management of diabetes and heart disease and stroke. This is a five year |
grant with 2016 being year one. '

Fiscal Impact

$18,000

““Enler $0 if reclassifying previously budgeted funds. Enter aclual dollar amount if new revenue or expense

Increase Dacrease Account # Account Titls
= d 100.060.300.4302 CARS Stale Grant and Aid Revenue
&4 O 100.060.300.5340 Travel and Training

X

100.060.300.5300.001 Supplies Office
100.060.300.5700 Contracted Services

O

0
i ()( \(Q AUTHORIZATIONS
chs

Depariment: A i {od

Amount
$18,000
$ 3,000

\a
$ 1,000 w’\\‘ﬂ\

$14,000

ah.

Signalurd of Depariment Head lure of DOA of Execulive
oue:__4]36]8

Date: L! ‘n ‘.q

Revised 1273118

7



BROWN COUNTY HEALTH & HUMAN SERVICES

111 N, Jefferson Street
P.O. Box 22188
Green Bay, W1 54305-2188

Erik Pritzl, Executive Director

Phone (920) 448-6000 Fax (920) 448-5166

To: Human Services Board
Human Services Committee

From: Erik Pritzl, Executive Director
Date: May9, 2019

Re: Executive Director’s Report

Secure Residential Care Center for Children and Youth (SRCCCY)

Last month | noted that the department was evaluating the space needed for a 24-32 bed
facility, and the costs associated with a facility. An estimate on the construction costs was
provided to the department and that is $21M. In addition to the construction costs, the non-
construction costs could be $5.25M. Costs associated with operations have also been
estimated, and identified $4.75M for staffing and $751K for contracted services to provide
services required under administrative code.

Fond du Lac County has submitted a letter withdrawing the letter of interest previously
submitted. The remaining counties engaged in the process now are Brown, Dane, LaCrosse,
Milwaukee and Racine. The Great Lakes Inter-Tribal Council also continues to be involved in the
process.

Significant concerns related to the SRCCCY initiative have been communicated to the grant
committee and include what specifically will be reimbursed under the grant program, how any
gaps in funding will be addressed, coverage for operational losses, and potential medical costs
associated with youth

Criminal Justice Services

The Criminal Justice Services report center started taking new referrals for services on May 1%,
and received 49 referrals as of May 7'". All report center functions transition to the program
area on July 1%, Other activities in the program area include meeting with associated staff
including the Clerk of Courts, court support staff, and court commissioners. Additional
outreach was made with the District Attorney’s Office and the State Public Defenders. Program
staff completed a review of a software tool for effective tracking and supporting program
functions.

Page 1
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Economic Support Services—Bay Lake Consortium

Brown County operates economic support services as part of the Bay Lake Conscrtium, and
serves as the lead agency. Other counties in the consortium include Door, Oconto, Marinette
and Shawano. At a recent meeting, there was discussion about the governor’s proposed
budget and Medicaid expansion. Attached is a fact sheet from the Department of Health
Services that was posted to their website.

There are concerns about funding and activities based on proposed budgets. There could be
increased enrollments with expansion, and increased workload due to drug screening and
testing, work requirements and flat funding. With competing proposals, and a flat level of
funding for 2020 it will be challenging to anticipate workload and the ability of the consortium
to meet expectations.

Flooding and Shelter Response

Related to the flooding event in March, Health and Human Services provided support for the
reception center that transitioned to a shelter at Preble High School. There were fourteen
different staff members involved providing physical health and behavioral health support
starting March 15 and continuing through March 17*". The number of staff who stepped
forward to provide staffing and support was impressive, and we mobilized teams quickly. We
will continue to evaluate the response and operations for improvement.

Organizational Effectiveness
The desired future state the OE team has created is as follows:

Brown County Child Protective Services fosters teamwork through collaboration with
one another by valuing ideas and role of each team member to reach cut common
goals. Staff are knowledgeable in their jobs and deliver effective and efficient services
to families. Each day will start with the desire and commitment to serve our families
using the resources available to ensure child safety and provide permanence. We will
create a strong foundation by being genuinely committed to investing and building trust
and support with one another.

The second off-site OE team meeting took place April 29-30. The team identified gaps and
started developing action plans associated with the desired future state. The next session is
June 6-7.

Child Protective Services Study

Included in the 2019 budget were funds for an assessment of the Child Protective Services area.
This was sent out for quotes, and one response was received from a reputable firm with direct
experience in this type of work. Department staff are working on award notices. ldeally we
would like to have some information for the 2020 budget process, and have a report in August.

Page 2



Community Treatment Center

Samantha Behling has assumed the role of Interim Hospital & Nursing Home Administrator at
the Community Treatment Center. Mandy Woodward will be the interim Community Based
Residential Facility (CBRF) administrator and lab administrator. Perry Sieloff will be the interim

Director of Nursing for Bayshore Village.

Census at our Community Treatment Center units has been steady in 2019 compared to 2018.
The average daily census for April at the Nicolet Psychiatric Center was 12.2, and the average
daily census at Bay Haven (CBRF) for April was 8.0. Three years of average daily census at the

Nicolet Psychiatric Center (NPC} are presented visually in the charts below.

lan Feb Mar Apr May June July Aug Sept Oct Nov Dec
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BROWN COUNTY HEALTH & HUMAN SERVICES

111 N. Jeffersen Street
P.0. Box 22188
Green Bay, W1 54305-3600

Phone (920} 448-6000 Fax (920) 448-6166 Erik Pritzl, Executive Director

To: Human Services Board and Human Services Committee
Date: May 8, 2019

Subject: 3/31/19 YTD Financial Results for Community Treatment Center and Community Services

Community Treatment Center

Financial results through 3/31/19 for the Community Treatment Center show revenues at 26.4% of the
annual budget and expenses at 24.4%, both favorable compared to a benchmark of 25.0% after 3 months.
The overall YTD revenue variance of $187,195 is due largely to higher census for the Nicolet Psychiatric
Center. The favorable expense variance of $87,057 is from all categories under budget including Personnel
Costs primarily from lower fringe benefits expense, Operating Expense including decreased temporary
replacement help, and Outlay with no capital expenditures yet in 2019.

2019 YTD census compared to budget is as follows:

Average Daily Census YTD Budget
Bayshore Village 60.1 61.3
Nicolet Psychiatric Center 13.4 10.7
Bay Haven CBRF 7.9 7.9

Community Services

Financial results for Community Services through March include revenues at 24.6% of the annual budget
and expense at 25.4% with both contributing to an overall unfavorable YTD budget variance of $402,839.
Intergovernment Revenue from state and federal funding and Public Charges are each under budget,
however early in the year a significant part of revenue is not yet received and conservatively estimated.

Personnel Costs show a favorable variance primarily due to Fringe Benefits expense under budget.
Operating Expenses show a significant unfavorable variance due to Purchased Services including unusually
high State Mental Health facility costs for both children and adults in the first quarter of 2019. Some of
these costs will later be credited to the county when the facility collects from the Medicaid program for
eligible patients. Also, Residential Care Center and Correctional facility purchased service costs for youth
in the juvenile justice system continue at a high level.

Respectfully Submitted,

Eric Johnson
Finance Manager
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WISCONSIN COMMERCIAL LEASE AGREEMENT

THIS LEASE AGREEMENT, made and entered into this |® day of April, 2019, by and
between Neighborhood Housing Services of Green Bay, Inc., dba NeighborWorks® Green Bay
(“Owner™), and Brown County (“Tenant™);

WITNESSETH, The parties hereto for the considerations hereinafier mentioned covenant and
agree as follows:

1. PREMISES

Owner hereby leases to Tenant and Tenant leases from Owner the following (the "Premises”) at
the rental and upon the covenants, conditions and provisions herein set forth: approximately
2,523 square feet of office/service space, detached garage, together with all appurtenances and
access to common areas, located at 1076 St. Agnes Drive, in the City of Green Bay, Wisconsin
(the "Building"), which Premises are further described in Exhibit A attached.

2. TERM, RENEWALS, TERMINATION

a)  Owner hereby leases the Leased Premises to Tenant, and Tenant hereby leases the same
from Owner, for a term of five (5) years commencing on April 1*, 2019 and terminating
March 31, 2024.

b) Tenant may renew the Lease for one extended term of one (1) year. Tenant shall exercise
such renewal option, if at all, by giving written notice to Owner not less than ninety (90)
days prior to the expiration of the Initial Term. The renewal term shall be at the rental set
forth below and otherwise upon the same covenants, conditions and provisions as provided
in this Lease.

¢) Tenant may terminate the Lease with not less than sixty (60) days written notice to Owner
in the event of any of the following: cancellation of the Federal, State, and/or County
funding upon which Tenant relies to fulfill its obligation under this contract; changes in
Administrative Code, State Statute, and/or State standards that would significantly impact
the intended use of premises by Tenant as outlined below. Both the Tenant and the Owner
may terminate this Lease under default by the other party as outlined 6f and 7c of this
Lease document respectively.

3. USE OF PREMISES

Except as otherwise authorized in writing by Owner, Tenant shall use the Premises as family
visitation / office space for Brown County’s foster care program and related activities serving
children and families. The Tenant agrees to comply with all applicable laws, ordinances, and
regulations in connection with its use of the leased premises inciuding the installation and
maintenance of all improvements necessary to comply with all State and Federal regulations
designed to accommodate persons with disabilities. Notwithstanding the foregoing, Tenant shall
not use the Leased Premises for the purposes of storing, manufacturing or selling any explosives,
flammables or other inherently dangerous substance, chemical, thing or device. Permitted uses
include lawful activities related to the operation of the foster care program.

4. ASSIGNMENT, SUBLETTING

The Tenant shall not assign this Lease in any event and shall not sublet the demised Premises.
Owner will allow Tenant to permit use of said Premises by another agency or service partner as
long as said agency or business partner is providing similar services and using the premises as
intended above.



5. RENTAL

The Tenant shall pay the Owner rent for the Premises during the initial lease year at the
following rate: $18,000.00, payable in installments of $1,500.00 per month. The annual rental
rate for the first and each subsequent year of this Lease shall be in accordance with the following
schedule:

Rent
Annual Monthly
Year One (4/2019-3/2020) $ 18,000.00 [ $1,500.00
Year Two (4/2020-3/2021) $18,672.00{ $1,556.00
Year Three (4/2021-3/2022) $19,368.00 | $1,614.00
Year Four (4/2022-3/2023) $20,100.00 | §$1,675.00
Year Five (4/2023-3/2024) $20,856.00 | §$1,738.00

a)  The annual rent throughout the entire lease term, including optional extensions, shall be
payable in advance in monthly installments as shown above on the first day of each month.
Said rental payments shall be made to Owner at 437 S. Jackson Street, Green Bay, WI
54301 or at such other place designated by written notice from Owner or Tenant. The rental
payment amount for any partial calendar months included in the lease term shall be
prorated on a daily basis. Upon optional extension of this lease, rental fee shall increase by
$780.00 over the previous year (totaling $21,636.00) with one-twelfth of the amount
($1,803.00) due on the first day of each calendar month.

b)  Should Owner receive gifts or grants in excess of the total development cost (acquisition,
renovation, and related soft costs) for the control and preparation of the Premises for occupancy
by Tenant, use of those excess funds shall be utilized in the following manner until depleted:
1) Additional renovation work beyond the original scope that is agreed upon by Owner and
Tenant.
ii) Equipment or material purchases to furnish the Premises as agreed upon by Owner and
Tenant.
tii) Not more than $5,000.00 of remaining funds (if any) to capitalize Replacement
Reserves for Owner repairs or future improvements to the Premises.
iv) Any outstanding balance to be provided to support Tenant operations or related services
upon agreement of Owner and Tenant.

6. COVENANTS OF OWNER

Owner hereby covenants and agrees with Tenant as follows:

a)  Owner warrants that Tenant shall have quiet use and enjoyment of the Premises; that
Owner has complete interest, right in and title to the Premises so as to enable Owner to
enter into this Lease; and that the Premises is not encumbered in any way so as to hinder or
obstruct Tenant's proposed use thereof, including no encumbrance or obstruction due to
existing easements, zoning ordinances or building restrictions.

b)  The Owner shall duly carry out the various obligations and duties imposed upon it at the
time and in the manner called for by this Lease.

c) In connection with the performance of work under this Lease, the Owner agrees not to
discriminate against any employee or applicant for employment because of age, race,
religion, color, handicap, sex, physical condition, developmental disability as defined in s.
51.01(5), sexual orientation, or national origin. This provision shall include, but not be
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d)

limited to, the following: employment, upgrading, demotion, or transfer; recruitment or
recruitment advertising; layoff or termination; rates of pay or other forms of compensation
and selection for training, including apprenticeship. Except with respect to sexual
orientation, the Owner further agrees to take affirmative action to ensure equal employment
opportunities. The Owner agrees to post in conspicuous places, available for employees
and applicants for employment, notices to be provided by the Tenant, setting forth the
provisions of the non-discrimination clause.

The Owner as part of this Lease certifies that to the best of its knowledge both the Premises
and the Building of which the Premises are a part do not contain any asbestos bearing
material which is unsafe or which is not encapsulated. If during the Tenant's occupancy of
the Premises such asbestos bearing material is found, and the Owner has been notified by
the Tenant that such asbestos bearing material exists, the Owner shall within fourteen (14)
days after receipt of such notice, be required to take such action as may be necessary to
encapsulate or remove the asbestos bearing material. Upon determination that unsafe or
unencapsulated asbestos bearing material exists, the Tenant may at its option vacate the
Premises until such time as the material has been encapsulated or removed to the
satisfaction of the Tenant. If the Tenant vacates the Premises during the encapsulation or
removal process, the Owner shall reimburse the Tenant for all move related costs. No rent
shall accrue to the Owner during the period of time the Tenant is not in occupancy of the
Premises. In the event the Owner fails to encapsulate or remove the asbestos bearing
material within the time specified, this Lease may be cancelled by the Tenant and the
Owner shall thereafter not have any claim against the Tenant on account of the cancellation
of this Lease.

For the purposes of this Lease, “Hazardous Materials, Substances, or Air Pollutants” shall
include, but not be limited to any and all substances, materials, waste, or air pollutants
determined currently or in the future as hazardous or capable of posing a risk of injury to
health, safety, or property by any Federal, State, or local statute, law, ordinance, code, rule,
regulation, order, or decree. The Owner attests that the Premises are free of any hazardous
materials, substances, or air pollutants as defined above, and the Owner will now and
forever after the termination of this Lease hold Tenant harmless and indemnify the Tenant
from and against any and all claims, liability, damages or costs arising from or due to the
presence of hazardous materials, substances, or air pollutants as defined above, except
liability resulting from Tenant’s use and occupancy of the Premises.

If during the Tenant’s occupancy of the Premises such hazardous materials, substances, or
air pollutants are found, the Owner shall as soon as possible after receipt of notice take
such action as may be necessary to render the Premises safe.

Upon determination by the Tenant that unsafe hazardous materials, substances, or air
pollutants as defined above affecting the Tenant’s quiet enjoyment of the Premises exists,
the Tenant may vacate the Premises until such time as the hazardous materials, substances,
or air pollutants have been repaired or remediated to the satisfaction of the Tenant. If the
Tenant vacates the Premises during the repair or remediation process, the Owner shall
reimburse the Tenant for all related or relocation costs and rent shall abate during the
period of time the Tenant is not in occupancy of the Premises. In the event the Owner fails
to repair or remediate the hazardous materials, substances, or air pollutants as soon as
practicable as determined by the Tenant, this Lease may by written notice to the Owner be
cancelled by the Tenant and the Owner shall thereafter not have any claim against the
Tenant due to the cancellation of this Lease.

Owner will immediately advise Tenant in writing of any actions or claims relating to any
hazardous materials, substances, or air pollutants on the Premises. [fthe Owner has
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conducted or conducts any testing for hazardous materials, substances, or air pollutants on
the Premises before or during the term of the lease, then the Owner shall provide a copy of
any test results to the Tenant. The Tenant, at its own expense, may also conduct such
testing as it deems appropriate on the Premises.

f)  The default by Owner of any covenant or agreement contained in any paragraph or
provision of this Lease, shall constitute a material default of the Lease, and shall entitle the
Tenant to terminate this lease, PROVIDED, that prior to such termination, the Tenant shall
notify the Owner in writing of the nature of the default and shall grant the Owner a period
of thirty (30) days from the date of service of such notice to remedy or cease such act of
default, and upon such remedy or cessation by the Owner within said thirty (30) days, the
Tenant shall waive the right to terminate for such default. In the event the act of default is
such that it cannot be remedied within said thirty (30) day period, the Tenant shall waive
the right to terminate for such default if corrective actions are commenced within such
period and diligently pursued to completion by the Owner.

g)  Owner shall be responsible for the real estate taxes (if any) and any assessments on the
Premises.

7. COVENANTS OF TENANT.

Tenant hereby covenants and agrees with Owner as follows:

a)  Tenant does hereby covenant, promise, and agree to pay the rent in the manner
hereinbefore specified, and to duly comply with all other provisions of this Lease at the
time and in the manner herein provided.

b) At the expiration of this Lease or any renewal thereof, the Tenant will return the Premises
to the Owner in as good condition as they were at the time the Tenant went into possession,
ordinary wear, damage by the elements and fire excepted. It is mutually agreed, in
consideration of the rent to be paid and other conditions of this Lease, that the Tenant shall
not be responsible for damage to the Premises by fire unless the damage results from any
act or negligence of Tenant or any of Tenant's agents, employees or invitees.

c) The default by Tenant (a) If Tenant shall be late in the payment of any rent or any other
sum of money payable by Tenant to Owner and if Tenant shall fail to cure said late
payment within (30) days after receipt of notice of said late payment from Owner, or (b) if
Tenant shall be late in the performance or observance of any other agreement or condition
in this Lease to be performed or observed and if Tenant shall fail to cure said late
performance or observance within thirty (30) days after receipt of notice from Owner of
said late performance or observance (unless Tenant commences to cure said late
performance or observance within (30) days after receipt of notice thereof and expedite the
curing of the same to completion with due diligence), then, in any of said cases and without
waiving any claims for breach of agreement, Owner may send written notice to Tenant of
the termination of the term of this Lease, and, on the fifth (5th) day next following the date
of the sending of the notice, the term of this Lease shall terminate, Tenant hereby waiving
all rights of redemption.

d) Tenant agrees that any improvements to the Leased Premises made by Owner for the
benefit of Tenant and any furniture provided for use by the Tenant shall be the property of
Owner.

8. ALTERATIONS AND IMPROVEMENTS

Tenant, at Tenant's expense, shall have the right following Owner's consent to remodel,
redecorate, and make additions, improvements and replacements of and to all or any part of the
Leased Premises from time to time as Tenant may deem desirable, provided the same are made
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in a workmanlike manner and utilizing good quality materials. Tenant shall have the right to
place and install personal property, trade fixtures, equipment and other temporary installations in
and upon the Leased Premises and fasten the same to the Leased Premises. All personal property,
equipment, machinery, trade fixtures and temporary installations, whether acquired by Tenant at
the commencement of the Lease term or placed or instatled on the Leased Premises by Tenant
thereafter, shall remain Tenant's property free and clear of any claim by Owner. Tenant shall
have the right to remove the same at any time during the term of this Lease provided that all
damage to the Leased Premises caused by such removal shall be repaired by Tenant at Tenant's
expense.

9. INSURANCE

a)  If the Leased Premises or any other part of the Building is damaged by fire or other
casualty resulting from any act or negligence of Tenant or any of Tenant's agents,
employees or invitees, rent shall not be diminished or abated while such damages are under
repair, and Tenant shall be responsible for the costs of repair not covered by insurance.

b)  Owner shall maintain fire and extended coverage insurance on the Building and the Leased
Premises in such amounts as Owner shall deem appropriate. Tenant shall be responsible, at
its expense, for fire and extended coverage insurance on all of its personal property,
including removable trade fixtures, located in the Leased Premises.

¢) Tenant and Owner shall, each at its own expense, maintain a policy or policies of
comprehensive general liability insurance with respect to the respective activities of each in
the Building with the premiums thereon fully paid on or before due date, issued by and
binding upon some insurance company approved by Owner, such insurance to afford
minimum protection of not less than $1,000,000 combined single limit coverage of bodily
injury, property damage or combination thereof. Owner shall be listed as an additional
insured on Tenant's policy or policies of comprehensive general liability insurance, and
Tenant shall provide Owner with current Certificates of Insurance evidencing Tenant's
compliance with this Paragraph. Tenant shall obtain the agreement of Tenant's insurers to
notify Owner that a policy is due to expire at least (10) days prior to such expiration.
Owner shall not be required to maintain insurance against thefts within the Leased
Premises or the Building.

10. UTILITIES

Owner shall pay all charges for gas, electricity, water, and sewer used by Tenant on the Leased
Premises during the term of this Lease unless otherwise expressly agreed in writing by Owner.
Tenant acknowledges that the Leased Premises are designed to provide standard consultation /
office use electrical facilities and standard office lighting. Tenant shall not use any equipment or
device that utilizes excessive electrical energy, or which may, in Owner's reasonable opinion,
overload the wiring or interfere with electrical services to other tenants. Tenant shall be
responsible for all costs related to data and telecom installation and use, unless other
arrangements are expressly agreed to in writing by Owner and Tenant.

11. SIGNS

Following Owner's consent, Tenant shall have the right to place on the Leased Premises, at
locations selected by Owner exterior signage permitted by applicable zoning ordinances and
private restrictions. Owner may refuse consent to any proposed signage that is in Owner's
opinion too large, deceptive, unattractive or otherwise inconsistent with or inappropriate to the
Leased Premises. Owner shall assist and cooperate with Tenant in obtaining any necessary
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permission from governmental authorities or adjoining owners and occupants for Tenant to place
or construct the foregoing signs.

12. PARKING

During the term of this Lease, Tenant shall have exclusive use of the off-street automobile
parking areas, driveways, and footways, subject to rules and regulations for the use thereof as
prescribed from time to time by Owner. The Owner shall maintain the parking lots and keep the
same in good condition, remove snow therefrom and maintain exterior lighting illuminating said
parking lots during the evening hours all at the expense of the Owner. Tenant shall not park
vehicles overnight at the Premises without prior Owner approval.

13. MAINTENANCE AND REPAIRS

The Owner shall maintain the Premises in good repair and tenantable condition throughout the
term of this Lease, except in case of damage arising from a willful act or the negligence of the
Tenant's agents or employees. For the purpose of so maintaining the Premises, the Owner
reserves the right at reasonable times to enter and inspect the Premises and to make any
necessary repairs thereto. During the Lease term, Owner shall make, at Owner’s expense, all
necessary repairs to the exterior walls, exterior doors, windows and corridors of the building and
keep the building housing the Leased Premises in a safe, clean, neat and attractive condition.
Owner agrees to keep all building equipment such as plumbing, heating, air conditioning and
similar equipment in good repair, but shall not be responsible for breakdowns or temporary
interruptions in service where reasonable efforts are used to restore service. Repairs shall include
such items as routine repairs of floors, walls, ceilings, and other parts of the Leased Premises
damaged or worn through normal occupancy. Repairs shall not include routine tasks such as
light bulb replacement (except for inaccessible fixtures), hanging pictures, or moving furniture or
equipment.

14. ENTRY

Owner shall have the right to enter upon the Leased Premises at reasonable hours to inspect the
same, provided Owner shall not thereby unreasonably interfere with Tenant's business on the
Leased Premises.

15. BUILDING RULES

Tenant will comply with the rules of the Building adopted and altered by Owner from time to
time and will cause all of its agents, employees, invitees and visitors to do so; all changes to such
rules will be sent by Owner to Tenant in writing. The initial rules for the Building are attached
hereto as Exhibit B and incorporated herein for all purposes.

16. DAMAGE OR DESTRUCTION

If the said Premises were wholly destroyed by fire or other casualty this Lease shall immediately
terminate. In case of partial destruction or damage so as to render the Premises untenantable,
either party may terminate the Lease by giving written notice to the other within fifteen (15) days
thereafter, and if so terminated no rent shall accrue to the Owner after such partial destruction or
damage. If the Leased Premises or any other part of the Building is damaged by fire or other
casualty resulting from any act or negligence of Tenant or any of Tenant’s agents, employees or
invitees, rent shall not be diminished or abated while such damages are under repair, and Tenant
shall be responsible for the costs of repair not covered by insurance.
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17. BROKERS

Owner and Tenant represent and warrant to each other that they have had no dealings with any
broker or agent in connection with this Lease, and Owner agrees to pay and hold Tenant
harmless from any claims made by anyone for any compensation, commissions and charges
claimed with respect to this Lease or the negotiations thereof.

18. HOLDING OVER

If Tenant holds over after the term hereof, with or without the express written consent of Owner,
such tenancy shall be from month to month only, with no renewal hereof or an extension for any
further term, and in such case basic monthly rent shall be payable at the rate during the last
month of the term hereof. Owner shall be entitled to change rents with a 60-day notice to
Tenant. Such month-to-month tenancy shall be subject to every other term, covenant and
agreement contained herein.

19. SUBORDINATION

This Lease shall be subject and subordinate at all times to the lien of any mortgage or other
encumbrance(s) which may now or which may at any time hereafter be made upon the building
of which the Premises is a part or any portion thereof, or upon Owner’s interest therein. This
clause shall be self-operative, and no further instrument or subordination shall be required to
effect the subordination of this Lease. Nonetheless, in confirmation of such subordination,
Tenant shall execute and deliver such further instrument(s) subordinating this Lease to the lien of
any such mortgage or any other encumbrance(s) as shall be desired by any mortgagee or party
secured or proposed to be secured thereby.

20. FORCE MAJEURE

In the event either party hereto shall be delayed or hindered in or prevented from the
performance of any act required hereunder by reason of strikes, lockouts, labor troubles, inability
to procure materials, failure of power, riots, insurrection, war, acts of God, inclement weather, or
other reason beyond that party's reasonable control, then performance of such act shall be
excused for the period of the delay and the period for the performance of any such act shall be
extended for a period equivalent to the period of such delay.

21. EMINENT DOMAIN

In the event the entire Leased Premises shall be appropriated or taken under the power of
eminent domain by any public or quasi-public authority, this Lease shall terminate and expire as
of the date of such taking, and Tenant shall then be released from any liability thereafter accruing
under this Lease. In the event a portion of the Leased Premises shall be so appropriated or taken
and the remainder of the property shall not be suitable for the use then being made of the
property by the Tenant, or if the remainder of the property is not one undivided parcel of
property, Tenant shall have the right to terminate this Lease as of the date of the taking on giving
to Owner written notice of termination within thirty (30) days afier Owner has notified Tenant in
writing that the property has been so appropriated or taken. In the event of the termination of this
Lease by reason of the total or partial taking of the Leased Premises by eminent domain, then in
any such condemnation proceedings, Owner and Tenant shall be free to make claim against the
condemning or taking authority for the amount of any damage done to them, respectively, as a
result of the condemning or taking.



22. CAPTIONS
The item captions contained herein are for convenience only and do not define, limit, or construe
the contents of such items, paragraphs, or sections.

23. WAIVER

No waiver of any default of Owner or Tenant hereunder shall be implied from any omission to
take any action on account of such default if such default persists or is repeated, and no express
waiver shall affect any default other than the default specified in the express waiver and that only
for the time and to the extent therein stated. One or more waivers by Owner or Tenant shall not
be construed as a waiver of a subsequent breach of the same covenant, term or condition.

24, MEMORANDUM OF LEASE
The parties hereto contemplate that this Lease should not and shall not be filed for record, but in
lieu thereof, at the request of either party, Owner and Tenant shall execute a Memorandum of

Lease to be recorded for the purpose of giving record notice of the appropriate provisions of this
Lease.

25. SUCCESSORS

This Lease when fully executed shall be binding and enforceable upon the Owner, and Tennant
as well as their respective heirs, executors, administrators, successors, and assigns of the parties
hereto. In the event of a sale or conveyance of the Premises, the Owner’s successor-in-interest
shall be solely responsible for all obligations of Owner under this Lease accruing after the
effective date of the sale or conveyance.

26. NOTICE
Any notice required or permitted under this Lease shall be deemed sufficiently given or served if
sent by United States certified mail, return receipt requested, addressed as follows:

If to Owner to:
NeighborWorks Green Bay
Attention: Noel S. Halvorsen
437 S. Jackson Street
Green Bay, WI 54301
noel@nwgreenbay.org

If to Tenant to:
Brown County
Attention: Molly Hillmann, Contract & Provider Relations Manager
111 N. Jefferson Street
Green Bay, W1 54301
Hillmann_mm{@co.brown.wi.us

Owner and Tenant shall each have the right from time to time to change the place notice is to be
given under this paragraph by written notice thereof to the other party.



27. INDEMNIFICATION

Tenant agrees to indemnify and hold Owner harmless from and against any and all liabilities,
obligations, claims, damages, penalties, causes of action, judgments, costs, and expenses,
including, but not limited to, attorneys' fees, imposed upon, incurred by, or asserted against
Owner or the Premises during or with respect to the term hereof, for: (a) any accidents or injury
to or death of persons or loss of or damage to property occurring on or about the Premises, or any
part or parts thereof, or the adjoining parking areas, sidewalks, curbs, streets, or ways, arising out
of the negligent acts or omissions of Tenant, or any of its agents, contractors, employees,
subtenants, licensees, or invitees; (b) any failure by Tenant to duly and fully perform or comply
with each and all of the terms of this Lease; (c) any negligence or tortious act by Tenant or any
of its agents, contractors, employees, subtenants, licensees, or invitees; or (d) any claim for a
construction lien in connection with work done or materials furnished with respect to the
Premises by or on behalf of Tenant.

Owner agrees to indemnify and hold Tenant harmless from and against any and all liabilities,
obligations, claims, damages, penalties, causes of action, judgments, costs, and expenses,
including, but not limited to, attorneys' fees, imposed upon, incurred by, or asserted against
Tenant or the Premises during or with respect to the term hereof, for: (a} any accidents or injury
to or death of persons or loss of or damage to property occurring on or about the Premises, or any
part or parts thereof, or the adjoining parking areas, sidewalks, curbs, streets, or ways, arising out
of the negligent acts or omissions of Owner, or any of its agents, contractors, employees,
subtenants, licensees, or invitees; (b) any failure by Owner to duly and fully perform or comply
with each and all of the terms of this Lease; (c) any negligence or tortious act by Owner or any of
its agents, contractors, employees, subtenants, licensees, or invitees; or (d) any claim for a
construction lien in connection with work done or materials furnished with respect to the
Premises by or on behalf of Owner.

28. CONSENT
Owner shall not unreasonably withhold or delay its consent with respect to any matter for which
Owner's consent is required or desirable under this Lease.

29. COMPLIANCE WITH LAW

Tenant shall comply with all laws, orders, ordinances and other public requirements now or
hereafter pertaining to Tenant's use of the Leased Premises. Owner shall comply with all laws,
orders, ordinances and other public requirements now or hereafter affecting the Leased Premises.

30. FINAL AGREEMENT

This Agreement terminates and supersedes all prior understandings or agreements on the subject
matter hereof. This Agreement may be modified only by a further writing that is duly executed
by both parties.

31. GOVERNING LAW

This Agreement shall be governed. construed and interpreted by, through and under the Laws of
the State of Wisconsin.




IN WITNESS WHEREOF, the parties have executed this Lease as of the day and year first

above written.

NEIGHBORWORKS:

Noel S. Halvorsen, President & CEO
NeighborWorks Green Bay

BROWN COUNTY:

Troy Streckenbach, County Executive
Brown County

Date

Erik Pritzl, Executive Director
Health and Human Services

Date

Date
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EXHIBIT A — The Prem

1076 St._A_gpes Drive:
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EXHIBIT B — House Rules

1
2.
3

. No Smoking on Premises

No Open Flames in Building

. Lost Keys Subject to Re-Key Fee
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Brown County Change Order

Change Order # 02

PROJECT (Name ond address):

Brown County Jail Expansion &
Medical Examiner’s Office

3030 Curry Ln, Green Bay, W1 54311

TO OWNER’S REP. {Name and address):

The Concord Group
1000 N. Water 5t., Suite 1550,
Milwaukee, W1 53202

CHANGE ORDER NUMBER: #02

DATE: 5/8/19

CONTRACT DATE: April 10, 2018

OWNER:OJ
OWNER'S REP:[J

CONTRACTOR:J
FIELD:OI
FINAL DESIGNER: ]

OTHER:[]

CONTRACT FOR: Brown County Project #2185

THE CONTRACT IS CHANGED AS FOLLOWS:
{include, where applicable, any undisputed amount attributable to previously executed Construction Change Directives)
CO #02 — Brown County Community Treatment Center — Crisis Center Addition Project

The original Contract Sum was

The net change by previously authorized Change Order was

The Contract Sum prior to this Change Order was

The Contract Sum will be Increased by this Change Order in the amount of:
The new Contract Sum including this Change Order will be

$400,000.00
$5.000.00
$405.000.00
$61.052.00
$466.052.00

L7 R I ]

NOTE: This Change Order is in reference to the Concord Group letter proposal dated May 8, 2019.

NOT VALID UNTIL SIGNED BY THE CONTRACTOR, OWNER'S REP, AND OWNER.

The Concord Group _Brown County Public Works Brown County Public Works
OWNER'S REP. (Firm nome) OWNER (Firm nome) OWNER {Firm Nome)

1000 N. Water.Street, Suite 1550 2198 Glendale Ave 2198 Glendale Ave
Milwaukee, Wl 53202 Green Bay, WI 54303 Green Bay, Wi 54303
ADDRESS ADDRESS ADDRESS

BY {Signature) BY {Signature) BY (Signature)

John Duggan Paul Fontecchio Erik Priizl

{Typed name) {Typed nome) {Typed Name}

Click or tap here to enter text.

Click or tap here to enter
text.

Click or tap here to enter text.

DATE

DATE

DATE



Change Order # 02

PROJECT {Name and address):
Brown County Jail Expansion &
Medical Examiner’s Office

Brown County Change Order

CHANGE ORDER NUMBER: #02

DATE: 5/8/19

3030 Curry Ln, Green Bay, W1 54311

TO ARCHITECT (Name and address):

Venture Architects
212 North 25th Street
Milwaukee, W1 53233

CONTRACT DATE: October 11, 2018

CONTRACT FOR: Brown County Project #2236

THE CONTRACT IS CHANGED AS FOLLOWS:
{include, where applicoble, any undisputed amount ottributable to previously executed Construction Change Directives)

CO #02 — Brown County Community Treatment Center — Crisis Center Addition Project

The original Contract Sum was
The net change by previously authorized Change Order was

The Contract Sum prior to this Change Order was
The Contract Sum wili be Increased by this Change Order in the amount of

The new Contract Sum including this Change Order will be

W W Wn

OWNER:CJ

OWNER'S REP:TJ

CONTRACTOR: ]

FIELD:[]

FINAL DESIGNER: ]

OTHER:(O

$1,355,677.00

$11.920.00

$1.367.597.00

$172.788.00

$1.540.385.00

NOTE: This Change Order is in reference to Venture Architect’s proposal dated March 20, 2019 and includes 10% for

reimbursable expenses,

NOT VALID UNTIL SIGNED BY THE CONTRACTOR, OWNER'S REP, AND OWNER.

Venture Architects

Brown County Public
Works

Brown County Public Works

ARCHITECT (Firm name}
212 North 25th Street
Milwaukee, W1 53233

OWNER (Firm nome)
2198 Glendale Ave
Green Bay, Wi 54303

OWNER (Firm Name)
2198 Glendale Ave
Green Bay, W1 54303

ADDRESS

ADDRESS

ADDRESS

BY (Signature) BY (Signature) BY (Signature)

John Sabinash Paul Fontecchio Erik Pritzl

{Typed name} {Typed nome) {Typed Name)

Click or tap here to Click or tap here to Click or tap here to
enter text. enter text. enter text.

DATE DATE DATE



BROWN COUNTY COMMUNITY TREATMENT CENTER
APRIL 2019 BAY HAVEN STATISTICS
APRIL YTD 2019 |YTD 2018 APRIL YTD 2019 |YTD 2018

ADMISSIONS

AVERAGE DAILY
Voluntary - Mental lliness 38 135 104 M CENSUS 3.0 7.9 6.6
Emergency Detention - Mental
Nness 0 0 0

INPATIENT
Return from Conditional Release 1] 0 O SERVICE DAYS 239 950 797
Court Order - Prelim Mental
ltiness 0 0 0
Court Qrder - Final Hearing 0 0 O BED OCCUPANCY 53% 53% 44%
Other - EPP 0 0 <]
TOTAL 38 135 110 @ DISCHARGES 44 135 101

DISCHARGE
READMIT WITHIN 30 DAYS DAYS 300 1350 577
Readmit within 30 days 7 17 9

AVERAGE

LENGTH OF STAY 7 10 6
INJOUT 1 7 10

AVERAGE LOS BY
ADMISSIONS BY COUNTY COUNTY
Brown 33 119 91 Brown 7 10 8
Door 1 5 1 Door 5 10 1
Kewaunee 0 2 1 Kewaunee 0 1 3
Oconto 1 2 S5 Oconto 3 2 3
Marinette 0] 0 O Marinette 0 0 0
Shawano 2 4 7 @ Shawano 3 9 10
Waupaca 0 0 1 Waupaca 0 0 2
Menominee 0 0 O Menominee 0 0 0
Qutagamie 0 1 1 Outagamie 0 1 6
Manitowoc 0] 1 1@ Manitowoc 1] 0 1
Winnebago 0 0 O Winnebago 0 0 0
Other 1 1 2 Other 4 2 7
TOTAL 38 135 110 TOTAL 7 10 6
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BROWN COUNTY COMMUNITY TREATIMENT CENTER

APRIL 2019 NICOLET PSYCHIATRIC CENTER STATISTICS

APRIL |YTD 2019 |YTD 2018 APRIL YTD 2019 |YTD 2018

ADMISSIONS

AVERAGE DAILY
Voluntary - Mental lliness 25 72 52 CENSUS 12.2 13.1 10.1
Emergency Detention - Mental
lliness 37 124 169

INPATIENT SERVICE
Return from Conditional Release 5 25 25 DAYS 367 1577 1208
Court Order - Prelim Mental
IHness 0 0 0
Court Order - Final Hearing 0 4 4 BED OCCUPANCY 76% 82% 63%
Other 0 0 0
TOTAL 67 225 250 DISCHARGES 67 222 249
READMIT WITHIN 30 DAYS DISCHARGE DAYS 505 1522 1222
Readmit within 30 days 10 26 14

AVERAGE LENGTH

OF STAY 8 7 5
IN/OUT 2 11 7

AVERAGE LOS BY
ADMISSIONS BY COUNTY COUNTY
Brown 61 204 201 Brown 6 8 5
Door 1 2 5 Door 1 3 4
Kewaunee 1 2 1 Kewaunee 1 1 0
Oconto 1 3 8 Oconto 4 3 4
Marinette 0 0 7 Marinette 0 0 6
Shawano 1 3 3 Shawano 5 3 1
Waupaca 0 0 0 Waupaca 0 0 0
Menominee 0 1 0 Menominee 0 0 0
Qutagamie 1 5 8 Qutagamie 2 5 4
Manitowoc 0 1 10 Manitowoc 0 1] 4
Winnebago 0 0 0 Winnebago 0 0 0
Other 1 4 7 Other 23 14 6
TOTAL 67 225 250 TOTAL 8 7.5 5
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Bayshaore Village
APRIL 2019
Statistics

NURSING HOME |
From Nicolct Psychiatne Center 0
|F|:um General Hospital 0 0 1
[from Nursing Home 0 3 0
From Home 0 1] 1
From Restdential Care Facilities ) 0 1 1
Protective Placement N 0 5 9
|Cther [ 0 0
Total 0 9 12
|Re-admit from haospital stay (Unit chart was not closed) 0 0
PR APR rtoDate
~ DIS G 2019 2019
To Nicolet Psychiatnic Center 0 o 0
To General Hosputal 0 0 0
To Nutsing Home 0 0 1]
To Home 0 0 4
To Alternate Care Programs N 0 0 0
To Residential Care Facilities = 0 1 4
J’Ex_pu'mT T 3 4 3
[Other 0 0 0
Total 3 5 11
Bed Occupancy Incluching Payable 943 949 96.1
(Bed Hald Days)
D/C to Haspital (Unit chart not closed) 0 0 0
E APR r to Date r to Date
~ Total Service 2019 2019 2018
SNF - {Skilled Nursing Facility) 1782 7158 7265
Paid Bed Hold Days o 0 0 17
Total Payable Days 1782 7158 7282
Unpard Bed Hold Days 0 5 28
Total 1782 7163 7310
Number days D/C to hospital {not billable) i a 0
 AverageDully Census : B
Avg Census (Payable Days) 943 950 96.3
(total days/otal beds) :
[Avg Census (All Days) 913 95.1 967
{total days/total beds)
Avg. Daily Census Bayshore Village(63 Beds) 594 60.1 64.4
** Nursing Home client with DD1A Level of Care

Page 1
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CTC Double Shifts Worked — April 1-30, 2019

Employee Name Classification | Date(s) shifts worked

April 7,18, 20, 21 PM / NOC
Begalke, John CNA

April 27 NOC / AM
Chang, Chue CNA April 13 AM / PM
Deprey, Jenny CNA April 21 AM / PM
Dimitrova, Miglena CNA April 21 AM / PM
Elsner, Deb CNA April 6, 25 AM / PM
Hanson, lan CNA April 6 AM / PM
Harrill, Diane CNA April 13, 14, 27, 28 PM / NOC
Joachim, Bob CNA April 17, 20 AM / PM

April 6, 7 PM/ NOC
Radeva, GiGi CNA

April 28 AM / PM
Spencer, Brenda LPN April 20 PM / NOC

15a v



Child Protection Statistics: April, 2019

Year to Date:
CPS Referrals

i 2000
: 1800
1600
1400
1200
1000
800
600
400
200
0

Number of Reports

2018 2019

M Screen Out 1144 1200

m| Screen In 555 515

April
CPS Allegation(s) of
Maltreatment

W Physical Abuse

H Neglect

B Sexual Abuse

M Emotional Damage

3%_ 5%

Year to Date:
Service Requests
120

100

80

60

40

Number of Reports

20

0

B Screen Qut

B Screen In 62 73

April
CPS Response Times

mSame Day ®24-48 Hours m 5 Business Days

In the month of April, staff continue to get three or more cases per week in Initial Assessment, with only nine staff
able to take on new cases due to training status. This is impacting current staff and their ability to do a thorough
family assessment in regard to child safety and services needed. In addition to this, there were over 10 cases
transferred from the Initital Assessment Team to the Ongoing Team. At this time the Ongoing Team is also
waorking to transfer cases within the full team to ensure the exisiting families have what they need from their case
manager. The foster care team continues to recruit and liscense homes to meet the needs of children coming into
care. There is a concern for lack of placement optians, particularily for sibling groups
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Brown County Health and Human Services

New Non-Contracted and Contracted Providers

May 2, 2019

REQUEST FOR NON-CONTRACTED PROVIDER _

TNOTTOT
PROVIDER SERVICE DESCRIPTION 'EXCEED DATE
AMOUNT
ABC Child Care Child care for CPS child 510,000 4/4/19
Air Force Gymnastics Gymnastics for a special needs child 510,000 4/4/19
Washington County Occasionally takes JJ secure detention 510,000 | 4/11/19
Juvenile Detention clients when Brown County is full
Individual Ongoing respite for a CPS child $10,000 | 4/16/19
Waldo, Inc. Rent for a Treatment Court participant $10,000 | 4/22/19
Individual Ongoing respite for a CPS child $10,000 | 4/25/19
REQUEST FOR NEW PROVIDER CONTRACT e
s OTTONE
PROVIDER SERVICE DESCRIPTION TARGET CLIENTS | CXCEED | paye
I T e CONTRACT '
AMOUNT
Clinicare-Milwaukee Academy Residential Care Center Children with high 5145,000 | 4/1/19
behavioral needs
Tim Halbrook Builders Home modifications Children with long- $50,000 | 4/1/19
term care needs

[l



